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Shri Om Prakash Jindal
(7 August 1930 - 31 March 2005)
Visionary and Founder, O.P. Jindal Group

Great leaders inspire countless lives,
leave everlasting memories, to forever guide destinies
Way back in 1952, an age before the phrase entered public discourse Shri O P Jindal heralded ‘Make in India’ with a small
scale manufacturing unit in his home town of Hisar in Haryana. In its ground-breaking wake came a pipe manufacturing
company, the Jindal Group and an industrial folklore built with steel and power.
For more than five decades, as young India, born from colonial subjugation to democratic freedom built itself into a modern
state, Shri O P Jindal epitomized enterprise, nationalism, innovation and social service. He sired and took his eponymous
business organization to stellar heights, strengthening at every step his commitment to social work and nation building.

Smt Shallu Jindal

President, JSPL Foundation

Message
For us at Jindal Steel and Power Limited (JSPL), establishing an industry
and setting up steel and power plants is not just a part of our business
expansion plans, but a step towards Taking India Ahead. We believe that
companies should and must wholeheartedly participate in Corporate Social
Responsibility (CSR) activities and give back to the society.
Whether it is Raigarh, Angul, Patratu or Africa or Oman, as part of our JSPL
culture, we start working for the communities living around the facility
as we set foot in the area. We are one of the few companies in the world
who start their CSR initiatives before even setting up the plants. And as
the company grows, so will the scale and reach of our CSR programmes. In
fact, we have been spending more than 2% of our company’s profits on CSR
related activities not just now, but since 1996.
Through our CSR initiatives, we have impacted around A Million lives
across the areas of our operations.
JSPL has taken Shri O.P. Jindalji’s principles forward and has identified its
priority areas: Girl child development, women empowerment, vocational
training and providing health and sanitation facilities to people in and
around our plants in Chhattisgarh, Odisha and Jharkhand. We work in more
than 200 villages across the areas of our operations.
JSPL Foundation is committed to create a difference and will coherently
and rationally focus on thrust areas to impact in the areas of Health,
Education, Infrastructure, Skill Development and Environment. The
Foundation has already started putting its efforts into action, reaching
out and conducting programs at the state level through the Swayamsiddh
Samman in which we felicitate community leaders contributing to nation
building and also communicating the overall objective of the JSPL
Foundation to the Nation.
2
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In the last few months, we have held Swayamsiddh Samman awards
ceremonies at Raipur, Bhubaneswar and Ranchi, where we have felicitated
those who have benefitted from our CSR programmes and who are in turn
benefitting their communities, thus forming a human chain. We plan to take
these awards national in the coming months, thereby creating a property
that JSPL Foundation will be associated with for eternity.
In the coming year, JSPL Foundation will be building 20 homes in flood
ravaged Kashmir valley; rebuild a school in Nepal recently ravaged by a
devastating earthquake; construct more than 2500 toilets in the areas of
our operations; start a community radio service in Raigarh; set up ECHO
tele-medicine centres across the areas of our operations and a Jindal
Centre for Arts at Angul, Odisha.
However, I believe that there is no end to the contribution one can give
for betterment of our society. Working towards the upliftment of the
underprivileged is the best way to serve mankind. But, what we are doing is
just a drop in the Ocean. But, it is each drop that together makes the Ocean.
Today, we are here, tomorrow our future generation will carry forward the
work of JSPL Foundation. The journey will go on…
We are very grateful to God that he has given us a lot and it is our sincere
belief that we MUST give back to the society as much as we CAN.
Through this forum, I invite all of you to suggest any other work that the
JSPL Foundation can do in terms of CSR in India. I assure you that each
idea will be carefully studied and implemented if found suitable. It will
enable us to invest in people. After all, individual commitment is what
makes a team, a company, a society and a civilisation work.
For the philosophy behind JSPL is -- muskarahatein baantna. Kyunki Hum
aapke sapne saakaar karna chahte hain!

Shri Naveen Jindal

Chairman, JSPL

Message
Corporate Social Responsibility (CSR) plays a crucial role in the nation
building process, and Jindal Steel and Power Limited (JSPL’s) social and
developmental initiatives are geared to meet that objective. When we
started operations in Raigarh in Chhattisgarh, we realized that working for
the people living in and around our plants was of the utmost importance
for the development of the region.
CSR involves voluntary initiatives by the business sector that go far
beyond simple compliance with the law. It must be done with the goal of
building the nation and giving back to the society in whatever ways are
feasible for a business like ours.
JSPL has taken Shri O.P. Jindalji’s principles forward and has adopted
the socially conscious “triple-bottom-line” approach — People, Planet
and Profit — for spearheading its CSR initiatives. We are building and
strengthening community institutions and panchayats and are working
in partnership with civil society organisations and government bodies to
widen the reach and leverage each partner’s experience and expertise. We
are also providing major assistance during times of disasters.
Today, we are planning to invest more than one lakh crore in setting
up power plants in the states of Odisha, Jharkhand, Chhattisgarh and
Arunachal Pradesh, with vigorous attendant CSR. And as the company

grows, so will the scale and reach of our CSR programmes.
Through this annual report, I proudly share with you the progress that has
been made in the last one year in terms of CSR and some new initiatives
that are on the anvil for the coming year. It gives me immense pleasure
to see the development that the regions around our plants in Raigarh,
Tamnar, Patratu and Angul have made and the prosperity it has brought
to the surrounding areas, giving a fillip to employment generation
opportunities as well.
For us at JSPL, business becomes an enabling force for social
advancement. Our CSR programmes, therefore, focus on education,
vocational training, health and family welfare, agriculture, animal
husbandry, water resource management — the list is long. Our CSR
activities have now expanded worldwide, and notably so in Africa and
Oman. Jindal Africa has improved schools in South Africa, contributed
to the healthcare sector in Mozambique, and is setting up an OP Jindal
Imaging Centre in Liberia.
I am certain that the programmes chalked out in the future will surely
help the people living in the vicinity of our plants and add value to their
life and work. Thereby, helping our vision in Building the India of our
dreams!

CSR Annual Report 2014-15
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Shri Ravi Uppal

MD & Group CEO, JSPL

Message
Jindal Steel and Power Limited’s (JSPL) Corporate Social Responsibility
(CSR) objective gets reiterated through the company’s vision “to
strengthen India’s industrial base and improve the quality of life
through a sustainable development approach.” JSPL has always believed
in inclusive growth, taking along the communities around its plants,
endeavouring to enhance the quality of life of the people in the areas it
operates in. Its focus on social issues around its facilities in Chhattisgarh,
Jharkhand and Odisha has improved the living standards of the people,
heralding a turnaround in these areas.

Many of our CSR initiatives have actually helped in changing the lives
of many of our stakeholders. And there are many success stories of those
who have taken this forward and brought a meaningful change to their
lives. Stories like these were felicitated by the JSPL Foundation under the
banner of Swayamsiddh Samman in Chhattisgarh, Odisha and Jharkhand
this year. The awards will now be an annual legacy of JSPL Foundation
and felicitate those who have become an inspiration for many in their
respective villages and towns. I congratulate all those who have been
felicitated this year and offer them all possible support from JSPL.

JSPL’s CSR policy aims at bringing about a radical transformation in the
quality of life of the people in and around the operational areas of the
plants by initiating social upliftment programs. Its key areas of focus are
Health, Education, Skill Development, Women Empowerment, Livelihood,
Livestock Care, Drinking Water and Sanitation, Youth and Sports and
Infrastructure Development.

In the coming year, the company will strive to chalk out programmes
that will benefit those living in and around our facilities. New and more
innovative CSR programmes will be initiated that will further augment
our efforts to provide a meaningful change to the lives of the people
living in the peripheral areas of our facilities.
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Shri Prakash Tewari
EVP - CSR & Education, JSPL

Foreword
In line with the vision of our Founding Chairman, Shri OP Jindal, Jindal
Steel and Power Limited (JSPL) has been building long term relationship
with our communities through sustainable development. Our CSR &
Education objective is further supported by our corporate vision which
is “To be globally admired organization that enhances the quality of
life through sustainable industrial and business development”. We
do not believe in just adhering to the laid down statutory guidelines
of the government, but also pushing the envelope beyond the given
requirements. We have been able to include CSR & Education not just as
on add on function but as an integral part of our business process.
We have strengthened our relationship with our communities in our
areas of operations through number of initiatives. The highlight of
the year is the formation of JSPL Foundation which will now be the
executing arm of all our CSR & Education activities. All the foundation
and societies functioning in various states are being consolidated under
the JSPL Foundation to have greater impact in geographical areas that
we operate in.
JSPL’s philosophy not only believes in developing our communities
near our Project areas but also assisting people during times of natural
calamities and national disasters. Thus we are also assisting the states
and our neighbouring countries effected by recent disasters. JSPL
Foundation is doing intervention in J and K and Nepal in reconstruction
phase. All these initiatives have been successful due to the joint
effort of CSR and Education team, who have worked tirelessly with the
communities to make a substantial difference in their quality of life.

We also commend the spirit of commitment of our employees who rise
up to the occasion when their assistance and help is needed. We are also
committed to play our role in nation building by ensuring that we adhere
to the policies laid down by the Government as per the new Companies
Act 2013.
We have made our CSR & Education programs sharper, smarter, and
focused on what really matters. This was done by focusing on priorities,
allocating funds for treating CSR programs as an investment from which
social returns are expected.
Major projects this year were the establishment of Tele Medicine Centers,
Extension Of Community Health Outcomes (ECHO), Vatsalya, Swachh
Bharat Abhiyan and Swayam Siddh Samman to honour grass root
level people who were instrumental in bringing social and economic
transformation in their area. This year we also opened the O.P Jindal
University in Raigarh, Chattisgarh.
A very important aspect is the reporting practices through which we
inform our key internal and external stakeholders of the impact of our
activities. This year several initiatives such as the CSR implementation
guidelines, MIS and linking it to SAP and Community Satisfaction Index
were institutionalized
Our efforts towards development have continued with zeal and
enthusiasm. However, we recognize that we have a long way to go. It is
imperative for all of us to join in this effort, so that along with a supplier
and partner of choice, we also become a neighbor of choice.
CSR Annual Report 2014-15
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JSPL AT A GLANCE
Jindal Steel and Power is a $3.14 billion industrial powerhouse with a dominant global presence
in steel, power, mining, infrastructure construction sectors. It is driven by a strong philosophy
of innovation and technological leadership in business as well as in its social commitment of
population stabilization, education, and public cleanliness to ultimately build the Nation of our
dreams. We are in complete service to the Nation. Jindal Steel and Power operates the largest coal
based sponge iron plant in the world, and sports a large product portfolio that includes the world’s
largest 121 meter rail, and has invested in pioneering energy efficient environment friendly
technologies such as building in India the world’s first DRI plant via Coal Gasification.

Domestic Presence
RAIGARH, CHHATTISGARH
The Raigarh plant is the world’s largest
coal-based sponge iron manufacturing plant,
with an installed capacity of 3.25 MTPA (for
steel production). It has a captive power
plant (284 MW) and another 540 MW plant at
Dongamauha, Chhattisgarh.
TAMNAR, CHHATTISGARH
JPL set up India’s first Independent Power Plant
(IPP) in the private sector - a 1000 MW Thermal
Power Plant at Tamnar in Raigarh District of
Chhattisgarh. Boosted by the success of the
4x250 MW plant, JPL is expanding its capacity
at Tamnar by setting up a 2400 MW (4x600
MW) thermal power plant out of which 3 units
of 600 MW have already been completed,
and the 4th unit shall be completed in the
FY 14-15. On completion, the JPL Tamnar Power
Plant will be the largest power station in the
state of Chhattisgarh making it a 3400 MW
facility at a single location.
RAIPUR, CHHATTISGARH
JSPL’s Machinery Division at Raipur in
Chhattisgarh offers state-of-the-art facilities
for manufacturing steel and power plant
equipment, EOT, gantry cranes, pressure vessels,
heat exchangers, ferrous castings, bulk material
handling equipment and technological
structures. Such machinery and equipment’s are
used by core sector industries like steel, power,
cement, mining, petrochemicals and oil & gas.
The facility is spread across 1,62,000 sq km
which includes 10 covered shops, encircling
52,000 sq m, for pre-fabrication, fabrication,
machining, assembly and foundry.
ANGUL, ODISHA
The Company is in the process of setting up a
6 MTPA integrated steel plant at Angul, Odisha.
A 1.5 MTPA steel melting shop, 1.2 MTPA
plate mill and 810 MW captive power plant

6
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Tamnar

have already been commissioned. The plate
mill is capable of producing 5-metre-wide
plates, making it the widest in the country. The
Company has integrated coal gasification plant
(CGP), direct-reduced iron (DRI), steel melting
shop (SMS) and plate mill, along with all
supporting plants to maintain high productivity.
BARBIL, ODISHA
JSPL commenced and completed operations of
its 2nd pellet plant in April 2014, and became
India’s largest single location pelletisation
complex. The 9.0 MTPA pellet plant has two
units, with 4.5 MTPA capacity each. One unit is
based on dry-grinding process, while the other
unit is based on wet-grinding process.
The unique availability of both dry and
wet-grinding processes at the same location
helps in developing national expertise. The
plant’s second unit with 4.5 MPTA pelletisation
capacity was built within 23 months, which is
a global record. The facility has high degree of
process flexibility to produce pellets for both
DRI plants and blast furnaces. The new plant
comprises wet grinding, with restoration of
straight grate hearth layer.
TENSA, ODISHA
JSPL’s Tantra-Raikela-Bandhal (TRB) iron ore
mines have 3.11 million ton EC capacity. During
FY 2014-15, Tensa unit produced 2.58 million
ton of iron ore and dispatched 3.11 million ton
to Raigarh and Angul steel plants.
The Tensa unit bagged various awards on
the occasion of the 17th Mines Environment
& Mineral Conservation week celebration,
organised under the aegis of the Indian Bureau
of Mines, Bhubaneshwar.
PATRATU, JHARKHAND
The manufacturing unit at Patratu, Jharkhand
has a total finished steel capacity of 1.60
MTPA - 0.60 MTPA in Wire Rod Mill (WRM)
and 1.00 MTPA in Bar Mill (BM). Continuous
technological up-gradation and quality checks
ensure maximum customer satisfaction.

Angul

Patratu

Raipur

Barbil

3 MTPA integrated steel plant at Raigarh, Chhattisgarh

Domestic & International

JSPL at a Glance

International Presence
OMAN
Jindal Shadeed, a subsidiary of the JSPL, is
accompanied with an installed capacity of
1.5 MTPA Hot Briquetted Iron (HBI) and 2 MTPA
SMS plant capacity. Soon they will be converted
into an integrated steel plant.
Although the Government of Oman reduced
gas availability to 90% for a considerable
period, the HBI plant continued its robust
performance during FY 2014–15; producing
1.42 million ton (almost matching the 1.47
million ton production in the last fiscal).
However, 100% of gas availability has been
restored since December 2014. The HBI plant
achieved the highest plant and operational
availability of 99.9% and 98.5%, respectively
– which is an unprecedented achievement
for a Midrex plant of this size. Rolling mill
project, with a capacity of 1.4 MTPA Rebar
project is progressing, and is expected to be
commissioned by December 2015.
MOZAMBIQUE
The Mozambique colliery continues to
successfully operate its 3 MTPA coking coal
mine in the Tete province. The Company
achieved operational efficiency by shifting from
contractor mining to in-house mining, initiating
clinker return loads and commissioning ultrafine circuit (floatation plant). An agreement
with Lafarge Cement (Malawi) was signed to
transport their cargo from Beira to Moatize,
facilitating better operational efficiencies
through improved logistics.
SOUTH AFRICA
The Kiepersol Colliery at Piet Retief, with 0.50
MTPA mining capacity, is one of the leading
producers of anthracite coal in South Africa.
This raw material has an extended market, both
in the international and national geographies.
The colliery has taken significant steps to
implement operational efficiency. It devised inhouse mining operations in two sections within
the underground mine, as well as took over
internal logistics of the colliery operation.
MELMOTH, KWA ZULU NATAL
The development of this 20 MTPA (Operational
steady state) iron ore project remains on-going.
The project has completed its exploration
drilling programme, with the pre-feasibility
study to be completed by the end of May 2015.
The Company intends to submit a Mining Right
application in the second quarter of 2015.
The ISO accredited laboratory in the project,
has significantly enhanced the turn-around
time (TAT) of sample results, as well as reduced
the expenditure on external laboratories to
analyse samples.

Oman

This iron ore project is ideally situated in
close proximity to a dedicated railway siding
(Nkwaleni Siding) to simplify the movement
of product to the market. Additionally, the road
towards the port of Richards Bay is about 70
kilometres from the project location; these
locational benefits further strengthen the
project’s unique advantage.
BOTSWANA
During FY 2014-15, the major focus
areas comprised the Company’s resource
development, thermal coal reserve assessment
and power project establishment to curb the
power deficit. The project has been awarded
with a Mining Right approval over the 6
billion ton reserve. During the fourth quarter
of 2014, the Company concluded a share
purchase agreement between Jindal BVI and
Glendal Trading on 74% equity of the asset.
This enabled the project to proceed, and obtain
the necessary off taking agreements with the
respective governments and utility agencies.
NAMIBIA
The Company’s exploration licences are still
being explored for iron ore and manganese
projects. On the other hand, Phase 1 drilling
has been completed on iron ore projects,
while regional drilling is soon to commence.
On-going engagements are underway with the
rail, port and power authorities, respectively to
facilitate the transportation process.
The Company is now initiating discussions with
consultants for Environmental Social Impact
Assessments (EISA) on iron ore projects, as a
pre-cursor to apply for mining licences.
AUSTRALIA
The Company holds a commanding 82.04%
stake in Wollongong Coal Ltd., comprising
two underground mines, with 125 MT JORC
reserves and 652 MT resources. It has rectified
its outstanding technical matters, and obtained
approval for 365m / LW6 from the state and
the federal government.
Subsequent reduction in the logistics cost
has been achieved to a huge margin, as Port
Kembla Coal Terminal (PKCT) is located within
16 Km of NRE No. 1 and NRE Wongawilli. It
provides excellent access to road, as well as
rail, which is of strategic importance.

Australia

Indonesia

Africa

CAMEROON
JSPL acquired 90% stake of Legend Mining,
Australia’s iron ore project in July 2014. The
acquisition comprised three licences, spread
over a total area of 2667 sq km, within close
proximity to the Kribi Power Plant and the
Nuyong River. The reserves of magnetite can
be beneficiated to high grade ore (>69% Fe).
Further discussions have been initiated with
the SNH for gas supply to the proposed power
and pellet plants.
INDONESIA
JSPL has both coking coal and thermal
coal assets in this country. It has achieved
exploration licence of over 100 sq km in
Central Kalimantan for the medium to largesize deposits of prime hard coking and thermal
coal for open-cast operation pits.
CSR Annual Report 2014-15
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Our CSR Initiatives

Mission & Approach

Our CSR Initiatives

Our Approach

At Jindal Steel & Power Ltd (JSPL), CSR is a strategic
imperative, integral to its business’s processes across its
entire value chain. The objective of CSR is to improve
the ‘quality of life’ of communities on a sustainable basis
as part of a pro-development inclusive growth model.
For assessing the needs of communities for realistic
and sustainable development we conducted a flagship
socio-economic survey, which forms the basis of our CSR
interventions oriented to working in partnership with
government agencies, CBOs and the local community.
Sustainability of interventions and their impact is measured
through regular third-party audits. All our initiatives are
managed by self-supportive community-based institutions,
thereby ensuring community ownership.

Triple bottom Line

We are present in Chattisgarh (Raigarh, Tamnar & Patratu),
Odisha (Angul, Barbil & Tensa), Jharkhand (Dumka, Godda,
Asanboni, Jereldaburu). What follows is a narrative of the
many initiatives at these locations driven by us around the
guiding principle of “Sustained Business Excellence and
Inclusive Growth of all Stakeholders”

CSR Mission
“To improve the Quality of Life of the Community,
especially those living in the periphery of our business
operations on a sustainable basis with the objective of
achieving inclusive growth”
We emphasis and focus our developmental initiatives in
the in the areas of:
•

Health

•

Infrastructure development

•

Education

•

Livestock

•

Livelihood

•

Sports, art & culture

•

Environment

•

Welfare

•

Documentation, planning and monitoring

8
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Our approach is to build social capital in the community by facilitating social
investments based on the partnership and community ownership mode. We wish to
promote the concept of ‘leadership with trust’ working with local communities and
other stakeholders for ensuring continuous and smooth operations.

People
•

Building social capital health

•

Education

•

Infrastructure

Planet
•

Energy management

•

Environment conservation

Profit
•

Adding economic value

•

Income generation

Triangle of partnerships
We endeavour to enable inclusive growth various need-based interventions so
that local communities may enjoy the fruits of development. We are consistently
expanding our CSR outreach through strategic Memorandums of Understanding
(MoUs) and Public-Private-Partnerships (PPP).

Key Figures 2014-15

Key Figures 2014-15
HEALTH
of
74,752 Health
Adolescent Girls
437Safe deliveries

Children
13,945 Smiles repaired 2,162 vaccinated

EDUCATION

16,132 Vocational
training
granted
682 Scholarship
for higher education

9,600 Employment
1,027 Students
generated
provided with
mid-day meal
180 Engineers employed

INFRASTRUCTURE
benefited through
10,000 People
3,350 Provided sanitation facilities
road connectivity
access to safe &
1145 Have
2,000 Enjoy comfort of electricity
clean drinking water

WOMEN EMPOWERMENT
entrepreneurs
developed
3,500 Women
art families
11 Traditional
revived

engaged in
85 Farmers
pisciculture

entered
80 Artisans
main market

1,500 Goats

430 Sheep

LIVESTOCK MANAGEMENT
Livestock support to village farmers

4,500 Poultry

Used to establish dairy farms

1,350 Cows

24 Veterinary camps

SPORTS, ART & CULTURE
players scouted
300 Budding
and trained

combed for sports talent, rural sports and youth
42 Villages
clubs promoted

ENVIRONMENT

260,600 Trees planted
Note: These are the indicative figures

3,700 Acres of watershed development
CSR Annual Report 2014-15
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Notable Initiatives 2014-2015
HEALTH
JSPL provides a comprehensive range of
services to benefit both employees and
community, ensuring that its stakeholders
are productive in their workplaces and safe
everywhere. Our care is accessible to all. We
are an active investor in healthcare, which is a
pillar of our social responsibility programme.
We work towards better health outcomes
through a number of initiatives designed to
create and enhance health services and spread
awareness about public health programmes.
We believe that good health should be a right
rather than a privilege for all people.
Where appropriate, we partner nongovernmental organizations and government
authorities in our efforts to improve access to
quality health and immunization facilities. We
are involved in making available safe, potable
drinking water and In activities aimed at
population stabilization; combating HIV/AIDS
and managing the interests of the differentlyabled.
The company’s 100-bed multi-specialty
O. P. Jindal Hospital & Research Centre in
Raigarh provides world-class health facilities
across specializations like medicine, surgery,
gynaecology, orthopaedics and paediatrics.
The hospital has four well-equipped operation
theatres, a cardiac ICU, a burn ICU and a neonatal ICU. Mobile medical units with qualified
medical professionals regularly visit the
villages around our factories and mines and
provide essential health care services including
on-the-spot diagnostic and curative clinical
facilities and free medicines.
Health initiatives at a glance
•

10

Fortis O.P Jindal Hospital & Research
Centre, Raigarh is a 100-bed multispecialty hospital with state-of-the-art
tertiary care facilities including advanced
medical and surgical procedures to both
CSR Annual Report 2014-15

inpatients and outpatients. The wellconnected hospital in the heart of Raigarh
is dedicated to providing competitive,
accessible and affordable world-class
healthcare services. Through 2014-15 it
served 3798 indoor and 81189 outdoor
patients.
•

•

•

As many as 49067 individuals benefitted
from our mega health and multispecialty
camps that reach out to inaccessible
areas through mobile ambulance vans.
Specialized treatment was provided in
ENT, paediatrics, surgery, orthopaedics,
gynaecology and dentistry. 59 cataract
operations were performed..
In the area of adolescent health care
special projects like Kishori Express were
initiated to monitor and detect anaemia at
a young age. Through regular visits across
our operational blocks we covered 74752
adolescents, carrying out haemoglobin
tests and awareness campaigns on
menstrual hygiene and monitoring
adolescent anaemia. One of these revenue
blocks has been declared anaemia free by
the district administration.
To ensure better health and hygienic
practices and to enhance the health
status of neighbouring communities
we have initiated community-based
health programmes and developed a
cadre of village health volunteers called
Swasthaya Sangini. We have selected
10 Swasthya Sanginis, one from each
operational village and provided them
training in general health, physiology and
hygiene and contextualizing preventive
issue and social aspect like women,
gender, population establishment, and
Panchyat involvement. Total Institutional
deliveries facilitated- 32 cases. Under
Vatsalya program 10 villages with total
population of 7000 (approx.) were
benefitted.

•

Telemedicine Centers/e-Health Centers:
An MoU was signed with HP to set up 12
e-Health centers in Chhattisgarh, Odisha,
Jharkhand and Arunachal.

•

In Drinking Water & Sanitation a total
of 89 numbers of Hand Pumps, Bore
Wells, Water Tanks were constructed
and repaired. Construction of toilets
and sanitation facilities (Bleaching
Powder Distribution, etc) has been done,
benefitting 27 villages.

•

To address HIV/AIDS awareness and
prevention through ICTC centers,
Counselling (Individual and group)
programs have been taken that benefitted
63410 individuals.

•

Blood Donation Camps were also
organized in collaboration with the
District Administration, Red Cross Society
and a total of 1190 units of blood have
been collected to serve the needy.

•

We have backed immunization and
cleft surgery drives as well this year,
in collaboration with the district
administration at several locations. Six
cleft surgeries were performed in Patratu
itself turning It into a cleft lip free zone.

•

Our initiatives in the area of prevention
and treatment of vector-borne diseases
like malaria have benefited 39 villages.

•

To address the problem of overpopulation
a number of sensitization and awareness
programs have been organized including
population stabilization camps, family
planning camps and awareness
programmes using IEC and BCC
material. The 12 camps and awareness
programmes have benefited 1710 people.

•

We have helped also a large number of
people with funding and other means to
access advanced medical treatment at

referral hospitals and our health centres.
This year 312 patients benefited from this
initiative.
•

Emergency ambulance services have been
provided to more than a thousand people
living in remote villages

A glance of the initiatives under education in
the year 2014-2015 are:
•

EDUCATION
Being a key catalyst of social progress and
sustainable development, education forms
a cornerstone of our CSR work. The concept
of development has a different connotation
in every society. In the developed world, for
example, it may refer largely to enhancing
the spending power of populations that are
educated, employed and fairly well placed on
the social scale. In a third world nation like
India where large masses of people are still not
even literate, it has a very different meaning.
Here development is about helping people
achieve basic standards of life; about twosquare meals a day earned with dignity.
Education, we realize, is key to affecting
transforming such societies and have,
therefore, made it a core element of our
social engineering efforts. Our vocational
training institutions under the banner of O.P.
Jindal Community Colleges (OPJCC) are at the
forefront of our work on this front. Based in
Angul and Barbil (Odisha), Godda and Patratu
(Jharkhand), and Punjipathra (Chhattisgarh),
these colleges emphasize on employability
as well as educational and economic mobility.
Vocational training programmes prepare
students for employment, entrepreneurship
and further studies. Programmes include
plumbing, welding, masonry, air conditioning
and refrigeration, electronics, electrical
wiring (industrial and home), manufacturing
and metallurgy. Nursing and paramedical
programmes and hospitality courses are
new additions. JSPL also operates four
Industrial Training Institutes (ITIs) that
have been adopted under the Public Private
Partnership (PPP) Scheme of the Government
of India.

•

•

•

Over many years the O. P. Jindal Schools
have created a competitive learning
atmosphere and fostered among young
students the desire to pursue higher
education. 10092 students have
been enrolled into these schools with
an average teacher-student ratio
of 1:24.
The company runs also the Jindal Institute
of Power Technology (JIPT) at Tamnar,
which provides training in the operations
or maintenance of power plants of 100
MW and above capacity. This year, JIPT
conducted 71 training program for 1423
trainees.
More than 16,000 students received
vocational training at OPJCC this year
most of whom were from disadvantaged
communities. Focused on fostering
sustainable livelihoods, OPJCC provides a
second chance for many school dropout and unemployable persons to gain
the skills and certification needed for
job creation and wage employment in
technical trades.
The Shri O.P Jindal & Smt. Savitri Jindal
Merit Scholarships have been awarded
to 682 meritorious students at several
institutions and peripheral schools.
These are in addition to 72 scholarships
awarded to ITI students.

•

To ensure a stable teacher-student ratio
at Government Schools, 300 community
teachers have been provided benefitting
the students of 160 schools in peripheral
villages.

•

Our efforts have helped 4542 needy
students to buy their books and uniforms,
pay their school fees and have access to
desks and benches.

•

For improving the standards in education
we have organized two teachers’ training
programmes benefiting the children

of 11 school and 152 teachers. Career
counselling at 10 schools has benefited
about 8900 students.
•

Our renovation efforts at 11 Aanganwadi
Centers have helped 250 very small
children access better infrastructural
amenities. 11

•

Additional coaching classes were
provided to 695 students and computer
classes to 1496 students.

INFRASTRUCTURE
DEVELOPMENT
Even as India emerges as an economic force
in the world it Is important to narrow the
rural-urban gap across the country. To this
end, we work very closely with Habitat for
Humanity, which goes beyond just building
basic rural infrastructure and involves taking
up beautification projects as well.
The infrastructure challenge is two-fold
requiring the creation of physical assets and
the superior management of infrastructure
services.
A glance of the initiatives under infrastructure
development in the year 2014-2015:
•

The company has contributed to the
forward and backward linkages of the
villages in the areas of operation by
building roads. A total of 10030 meters of
roads and drains have been constructed.
These range from several categories like
PCC Roads, Bituminous Roads, WBM Roads
etc. A total of 10000 people and 194
households have been benefitted.

•

18 Community buildings have been
constructed and renovated across the
villages benefitting around 10000 people.

•

14 Villages have been facilitated with
electricity (Poles, Transformers, Wires.
Lightings) and this has illuminated the
lives of around 2000 people.
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•

•

Several of the peripheral schools have
also been renovated or upgraded by
construction of boundary walls, additional
classrooms, buildings, etc. This has
impacted the lives of 4500 children by
providing better infrastructural facilities
for education.
Under the excavation and restoration
of the existing water bodies towards
the protection of natural environment,
several activities like new excavation &
renovation of ponds, Ghats, construction
of Bath steps have also been taken up.
A total of 18 such activities have been
taken up resulting in benefiting more
than 10000 people.

LIVESTOCK
India lives in her villages and livestock is part
of the rural development. Farmers not only
produce food grains but also manage livestock
and are heavily dependent on it. The Company
is promoting livestock and working for the
development of the same
in the operating areas to improve the
sustainable supplementary income of the
farmers and insulating them from the vagaries
of monsoon.
A glance of the initiatives under livestock in
the year 2014-2015:
•

A total of 920 households in 10 villages
have benefited from the promotion of
milk entrepreneurship and communitybased dairy farming.

•

As many as 24 veterinary camps have
been organized along with the District
Veterinary Department, resulting in the
vaccination of 2750 cattle heads.

•

91 farmers were trained in better
livestock management in the adopted
villages on the PPP model. 10 walls were
painted with information on the life cycle
of mulching cows. Information about
precautionary measures to be taken for

12
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rearing of cattle was displayed in 10
villages.
•

•

Integrated Cattle Breed Development
organized several workshops on livestock
care and management and promotion of
emu farming, benefitting 365 farmers.

phenyl, detergent and so on.
•

Around 70 women have graduated in
basic sewing from AKRITI in collaboration
with USHA International”.

•

OPJCC’s Aparajita, a programme that
offers vocational training to rural,
vulnerable women, completed its first
year of activities focused on supporting
financial independence and breaking
gender role stereotypes in construction,
plumbing, electrical, and mechanical
trades. OPJCC collaborated with local
government departments to access
government schemes to support women
trainees and their children. Jobs were
created through linkages with local
businesses and government. The Raigarh
District Labour Commissioner provided
training stipends and relevant benefits.
A truly collaborative effort, JSPL and JPL
CSR and HR departments also supported
training, providing transportation to
on-job-training venues and identifying
post-training construction jobs in villages.
Already, over 441 Aparajita participants
have taken government certification
exams in their respective trades.

•

Aparajita, a mason training programme
to make women financially independent
and break gender stereotypes operates
hand-in-hand with OPJCC and the labour
welfare department, government of
Chattisgarh to Identify beneficiaries
who are trained by OPJCC and made
employable. Job opportunities are created
through linkages with local vendors
and benefits come from the labour
department’s schemes. The 14 women
who took this course are now undergoing
on-job training at OPJCC in Punjipathra.

•

90 acres of land in 3 villages have been
cropped under SRI (System of Rice
Intensification) benefiting 62 farmers. 308
farmers were provided support to adopt
SRI for enhancing rice productivity on 308
acres of land.

Fingerlings were distributed to 50 ponds.

LIVELIHOOD
During the year, we organized skill upgradation
of youth and women and promoted income
generation activities through training in
apparel-making and designing, mushroom
cultivation, mixture making, potato chips /
papad making, mobile phones/ refrigerator/
air-condition repairing and provided financial
support for running these activities.
A glance of the initiatives under livelihood in
the year 2014-2015:
•

62 SHGs were revived/formed/
strengthened. 320 rural women from the
SHG’s were trained in tailoring and other
skills like stitching, mehendi designing,
sanitary napkins manufacturing and
agarbatti making.

•

Jan Jeevika Kendra, a women-centric,
vocational hub located at the BadaMahitala village in the Angul district of
Odisha, has the following sub-centers:
Sshodashi, Ecospa, Chaiti, Sugandhi,
Odifab, Srujan, Mahitala Mushroom, Jaiva
Vatika and Vermicompost. Presently, 121
women who form eight self-help groups
linked to two producer groups, function
under the banner of “ Jan Jeevika KendraA centre for Rural Trades.” These SHG are
recognized by the Odisha government
and are linked to the “Odisha Livelihood
Mission,” a National Rural Livelihood
Mission initiative.

•

Around 400 women have benefitted
from the training and production units
for spice, screen printing, soaps, pickle,

•

Under the watershed management
programme 9000 people are engaged in
land and drainage line treatment works.
These labourers receive Rs150/man-day,
far higher than the Rs 90/man-day they
get in their villages.

a platform to showcase their talents at
different state and national level events.
The three-day JSPL Foundation Cup
Football Tournament featured six teams
of community youth from Raigarh, Tamnar,
Patratu, Jeraldabaru, Barbil and Angul.
The best 27 players were selected in this
tournament to play at state and nationallevel sports tournaments.

SPORTS, ART & CULTURE
A large proportion of India’s population is
young and it is important to channelize their
energies into positive pursuits for the overall
well-being of communities. For this JSPL
has collaborated with different village-level
youth clubs to organize sports and cultural
events periodically. These events help identify
and nurture exceptional talent and build
community bonding.
A glance of the initiatives under sports, art &
culture in the year 2014-2015:
•

Inter Unit CSR Football Tournament was
organized to foster the talent of rural
youth in sports and to provide them with

•

•

•
•

Set up and organized Youth Clubs and
partnered in local festivals to promote
cultural bonding, covering 615 youth.
Inter-village matches organized for
volleyball, football and cricket. Coaching
support provided to 1852 youngsters.
Around 152 Coaching Camps benefitting
3250 youths in 160 villages.
Promoted rural sports by organizing
tournaments at various levels and
patronized sports achievers like Kalpana
Dash, the first Odia Mountaineer to have
scaled Mount Everest.

•

Training in kick boxing, Wushu and chess
provided to 134 students. These students
have won laurels at national, zonal and
state-level tournaments.

•

Five youth clubs formed in five villages,
five tournaments (kho-kho, kabaddi,
cricket, and volleyball and football)
organized in three villages. Coaching
camps organized benefitting 5043
youngsters.

•

District Farmers’ Fair organized drawing
1500 farmers from a eight blocks of Angul
district.

•

Four events (Rajo, Rath Yatra,Ganesh Puja,
Sadbhavna Sandhya) impacted the lives
of 14289 people

•

40 teams from areas around the plant
and coal mines participated in a kabaddi
tournament.

•

More than 50 local festivals organised.
More than 50000 people benefitted from
these initiatives.
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Future Initiatives of CSR

Future Initiatives
of CSR
JSPL Foundation
Jindal Steel & Power Ltd (JSPL) has relentlessly
sought to be a globally admired organization
that enhances the quality of life of people in
and around its areas of operations through
sustainable industrial development. The
cornerstone of its business strategy is to
achieve sustainable and profitable growth,
creating in its wake a thriving eco-system. Its
CSR initiatives are designed to give an impetus
to community welfare work in alignment
with programmes of the government and
other development agencies. JSPL Foundation
epitomizes the company’s vision for sustainable
growth in India and is the executing arm of its
CSR initiatives.

An artist’s impression of Jindal Center of arts

J&K disaster relief work
JSPL foundation has signed an MOU with
Habitat for Humanity Trust India (HFHI) for
building 20 new houses for the flood affected
people in Kashmir.

Nepal earthquake relief work
In order to help families affected by
Earthquake in Nepal, JSPL foundation will be
constructing a school in Nepal

Toilets
We are building 2550 individual and
community toilets in villages around our plants
under the Swachh Bharat programme.

Community radio

An artist’s impression of School in Nepal

We are in the process of starting a community
radio service in Raigarh. Community radio is
a radio service offering a third model of radio
broadcasting in addition to commercial and
public broadcasting. Community stations serve
geographic communities and communities of
interest. They broadcast content that is popular
and relevant to a local, specific audience but
is often overlooked by commercial or massmedia broadcasters. Community radio stations
are operated, owned, and influenced by the
communities they serve. They are generally
nonprofit and provide a mechanism for
enabling individuals, groups, and communities
to tell their own stories, to share experiences
and, in a media-rich world, to become creators
and contributors of media.

(ECHO), is a project of the University of
New Mexico (UNM) Health Sciences. It is an
innovative health care programme that uses
state-of-the-art technology to expand access
to specialty health care in rural and medically
underserved areas.

Launching of ECHO centers in India
JSPL Foundation signs MOU with University of
New Mexico, USA
Extension of Community Health Outreach
14
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This innovative approach uses health care
services through case-based learning and
provides rural communities with a unique
opportunity to obtain real-time consultation
with specialists and other critical disease
management resources on web/teleconference.
ECHO implements such preventive extension
models with the help of community health
based on rigorous training. Under the
agreement, ECHO will help JSPL Foundation
train and set up ECHO centres in India.

Art and Culture Centre in Odisha Jindal Centre for Arts in Angul, Odisha
This one-of-a-kind centre will provide

training in classical arts to students. A
residential facility spread over 10acres, the
centre at Odisha will offer scholarships to
underprivileged students. It will also help
the youth improve their skills and take up
classical art forms as a career option in India
and globally. The centre will provide training
to students in instrumental and vocal music
in addition to different dance forms, painting,
sculpting, photography and various other
artistic disciplines. It will include a 1000-seat
auditorium for theatre, dance, music and films.
Also planned are art studios, class rooms,
libraries, lecture halls, exhibition spaces and
workshops.

30-bed hospital in Tamnar
A 30 bed Hospital with x-ray, minor OT, dental
and gynaecology facilities would soon be
coming up in Tamnar and connected to the OP
Jindal Hospital Raigarh.

Future Initiatives of CSR

JSPL Foundation to take Swayamsiddh
Samman National
JSPL Foundation in collaboration with United
Nations Global Compact Network India
(UN-GCNI), the Indian arm of United Nations
Global Compact (UNGC), is now planning to
organize the Swayamsiddh Samman nationally
in January 2016 in New Delhi wherein we will
honour 10 individuals and 10 groups who
are achievers in their own right, from across
sectors. They would be those who have
risen from the grassroots and have been
successful in achieving their passion against
all odds.

An artist’s impression of Individual and Community toilets

The sectors identified range from women
empowerment, entrepreneurship, education,
public service, art and culture and medicine
to livelihood and environment among many
others. Each category will have three entries
that will be identified and vetted by UNGC.
Once identified, the entries will be placed
before an eminent regional jury including
experts from various fields. Shortlisted profiles
from the regions will be placed before a
national jury comprising noted personalities
who have made a name for themselves in their
respective fields.
Swayamsiddh Samman awards have earlier
been organised in the states of Chhattisgarh,
Odisha and Jharkhand this year in March, May
and July respectively, thus forming a human
chain.

Tele Medicine Centres

Proposed House in J&K

In collaboration with Hewlet Packard (HP)
these are designed to help patients access
high quality health care remotely on a digital
platform. In the first phase we have already
started and operationalized four tele-medical
centers. Four more are in the pipeline.

Open Defecation Free Village
JSPL Foundation has signed an agreement with
Knowledge Links and Zilla Panchayat, Raigarh
to implement the CLTS programme in the
Raigarh Block. JSPL Foundation means to make
253 villages of Raigarh and Tamnar Blocks
open Defecation Free.

‘SWAYAMSHILP’ – An initiative to
promote tribal art and crafts in India

Work at progress of 30 Bedded Hospital in Tamnar

This has been established to support artists
from the tribal hinterland of the country
and to promote, preserve and propagate
their art forms. The first initiative as part of
SwayamShilp was a workshop in the famous
Dokra art of Chhattisgarh jointly organised
with the National Crafts Museum, Delhi. The
workshop was conducted by award-winning
artisan, Mr Purnachanda Pradhan, who was
awarded the Best Artisan by the Ministry of
Rural Development in 2009
CSR Annual Report 2014-15 15

Our Global Footprint

Our Global Footprint
At JSPL, community engagements to
co-create better social opportunities are part
of our commitment towards good corporate
citizenship. The urgency to carry forward this
commitment flows from the management to
every member of our global team.

OMAN
Omani Welfare
•

Distribution of food items to the children
in Al Waffa Handicapped organization

•

Installation of ACs in Public sitting hall,
Salan

•

Indo Omani women’s cultural program

•

Distribution of food items to the
children in kids nursery in Oman Women
association, Sheenas

•

Support to Al Kefah atheletic team

•

Majees for organizing cultural event night
in Majees

•

Support to Sur Bani Hammed club at
Sheenas

•

Support activities in Nabar village

Health
•

Eye camp for school children in Gadafan
area: Project Vision phase IV & V

Social Infrastructure Development
•

Construction of Majlis (a general purpose
hall) in Al Jufrah village near Al Multaqa,
Sohar

•

Support to handicapped lady Ms Marwa

Activities during Ramadan
•

Construction of shops and Imam’s
residence and Hall for Quran reading in
Mosque, AL Multaqa

•

Support to organize awareness, religious
and cultural programs in Amq village

Sports Activities
•

Construction of Football ground for Al
Haad club Gadafan

•

Sponsorship for Omani Women’s cricket

16

CSR Annual Report 2014-15

CUBA

Our Global Footprint
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CSR activities in Africa has impacted around
1500 Children, 639 Families and roughly
2500 nationals. The activities include Support
to various schools in Chirodzi, Nhantsanga
etc, support to various government activities.
Community support for eradication of diseases,
flood relief, distribution of medicines etc.

AUSTRALIA

BOTSWANA

SOUTH AFRICA
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Angul
Business at JSPL has always been an extension of social consciousness, an enterprise
powered by compassion and creative energy for the larger good of the nation and its
most abject communities. In the desolation of small towns and villages on the edges of
Odisha, Chhattisgarh and Jharkhand, JSPL has come to epitomize hope, a spirit that lifts
and empowers people by spreading education, health and opportunities. JSPL engages in
CSR not because it’s a legal imperative but because it is its religion.

Health
From Nidhi Rath to Kishori Express, our
community health initiatives are literally on
the move all across Angul in Odisha, carrying
much needed medical services to the doorsteps
of the needy, preventing epidemic outbreaks,
providing drinking water and medicines,
sanitizing towns and villages, spreading
awareness and making quality health services
not merely accessible but very affordable.

JSPL provides superior health care facilities to
local communities in partnership with leading
change and help groups like:
•

Block and District Health & Social Welfare
Department.

•

Red Cross Society, District Blood Bank

•

NVBDCP (National Vector Borne Diseases
Control Program)

•

National AIDS Control Organization
(NACO), OSACS ( Odisha State AIDS
Control Society) DAPCU (District AIDS
Prevention and Control Unit)

•

Local NGOs

Health, Sanitation & Drinking Water:

Our key interventions for 2014-15 are:

Health interventions at a glance

•

Rural mobile health camps with free
medical consultation and medicine
support

•

Dispensary facilities

•

Population stabilization programme
based on the Public Private Partnership
model

•

Voluntary blood donation camps in
collaboration with the district Red Cross
blood bank

•

Awareness programmes for school &
community

•

Referral support to the needy

Voluntary blood donation camps: Being a
bustling industrial hub, Angul is prone to road
accidents and the need for blood to treat
emergencies constant. To cater to this JSPL
regularly organizes emergency voluntary blood
donation camps in collaboration with the
District Red Cross Blood Bank and with support
from Community Youth Clubs. Once sensitized,
youth from the local communities volunteer
whole heartedly to donate blood. In the year
being reported, 751 units of blood have been
collected from such camps to supplement
the stocks of blood at the District Red Cross
Blood Bank, Angul. So far, 3022 units have been
collected and deposited at the bank.

•

Vector borne diseases control
programmes

•

HIV & AIDS programmes in partnership
with NACO & OSACS

•

Access to safe drinking water facilities.

•

Ambulance Services (24 X 7).
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Addressing concerns in HIV & AIDS in
partnership with NACO & OSACS: Our HIV/
AIDS programmes are focused on proving
diagnostic and counselling services to high
risk populations, among them truckers, migrant
populations, school children and adolescent
girls. The services are extended through an
Integrated Counselling & Testing Centre. In the

current reporting year, around 47,182 people
have been counselled and 42,954 screened and
tested. Also 8594 truckers in plant premises
have been counselled under our HIV/AIDS
awareness programmes.
Vector-borne disease control programmes:
To control dengue and malaria, being of
epidemic concern at Angul, we carry out
awareness sessions and prevention drives at
regular intervals. Riding on Nidhi Rath, Dengue
awareness messages travelled through 32
peripheral villages and 11 health sub-centers

Health

Angul

Odisha

of Chhendipada, Angul and Banarpal blocks.
This programme was launched in partnership
with the district health administration.
Access to safe drinking water: With the
depletion of ground water table, access to safe
drinking water, especially in rural areas, has
emerged as a major area of concern. We are
addressing this by providing tube well and
overhead tank facilities at community schools
and nearby villages. This year 29 tube-wells
were installed/repaired. To quench the thirst of
commuters through scorching summers,
we have supported the initiative of communitybased organizations to set up water kiosks at
six strategic points on the
state highway.
Population stabilization programme: Kishori
Express, a customized mobile health vehicle
Kishori Express Visits update till March 2015
Sl.
No

Block

Village
(Total)

Village
covered

Visits Total
Adolescent
Girls
undergone
pricking

Anaemia status detected

1.

Chhendipada

186

174

1034

33443

24967 8315

161 161

123

76.40

2

Banarpal

135

128

847

35309

26433 8608

268 268

234

87.31

Total

321

302

1881 68752

51400 16923

429 429

357

83.22

>10.9

10.8 - 7.9

Reduction in 7.8% cases

<7.8 Till date detection Reduction
% of
of severe anaemic in severe
reduction
cases
anaemic cases

moves around 321 villages of two blocks
(Chhendipada and Banarpal) in the Angul
district to dispense services relevant to
adolescent girls. It facilitated the haemoglobin
test of 68752 girls of 321 villages to check
anaemia.
Tubectomy sterilization programme: Working
in concert with the Millennium Development
Goal to “improve maternal health and cater
to the unmet need for family planning,” we
have extended our support to the Primary
Health Centre at Kosala, Angul to organize
tubectomy procedures. A total of 100 women
from 85 villages have undergone the surgery
successfully.
Mobile Health Units: Village/School Health
Camps: Because of poor road connectivity
for most people across vast swathes of rural
Odisha finding medical help remains an often
insurmountable challenge, which increases
their dependence on ‘local doctors’, most of
them quacks. Recognizing this concern JSPL
organized 37 village and school health
camps reaching a population of 5805 needy
people in a number of villages around our
Angul campus.

IMPACT ANALYSIS:
Out of 429 adolescent girls, who were initially detected as severely anaemic (Blood
Hemoglobin level less than 7.8), 357 girls have now improved to normal hemoglobin
level (Blood Hemoglobin level above 10.9).Thus the percentage improvement shown is
83.22 %.
The health-seeking behavior of adolescent girls, would-be mothers/ pregnant women &
lactating mothers of 321 villages of 2 blocks of Angul district is slowly improving.
This shows the direction for replication of the project in other parts of the district and
state where the larger issues of IMR & MMR are rampant and should be addressed to
ensure Safe Motherhood.
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Odisha

Angul

Education

Education
Recognizing the importance of education
for building an empowered society JSPL
aims to take education to the poorest and
most disadvantaged homes through its
path-breaking scholarship and education
programmes. The company runs numerous
outreach programmes and community
schools and colleges all across its business
geographies, ensuring that education is
available event to the poorest. In addition it
aids and supports a range of activities that
promote learning in the state.
O.P Jindal Rural Scholarship: This scholarship
was awarded to meritorious students from
vernacular schools in the Chhendipada and
Banarpal blocks of Angul who have just passed
out of the High School Certificate (HSC)
Examination in 2014 and qualified for the
OJEE examination for engineering. It was also
awarded to those pursuing ITI and diploma
programmes at the O.P Jindal Community
College (OPJCC).
Merit-cum-means scholarship: The objective
of this scheme is to provide financial
assistance to meritorious students at the O.P
Jindal School (nursery to 10th standard) and
Jindal Vidyapitha from economically weak
backgrounds to reduce drop-out rates and
encourage them to continue with their studies
up to secondary and senior secondary levels.
This year 207 scholarships were awarded
of which 128 were to matriculate
students. Eight scholarships each were
awarded to students of engineering
and of ITI at the O.P Jindal Community
College respectively. 61 merit-cummeans scholarships were awarded to
economically disadvantaged students.
Support and capacity building of volunteer
community teachers: Since skewed studentsteachers’ ratios are a major concern at
vernacular government/private schools,
JSPL supports Local School Management
Committees with volunteer community
teachers.
In the five years since 2009 when this initiative
started it has placed 96 community teachers
in 47 village schools, which has helped in
22
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improving the teacher-student ratio from
1:72 to 1:40. Also, training programmes are
organized in collaboration with Sarva Sikhshya
Abhiyan and the District Education Department
in order to build capacity among volunteer
community teachers to adopt the latest in
teaching methods.
“Providing Education to the Unreached” Study Material Support to the Children of Jail
Inmates: JSPL Foundation, in association with
an NGO- John Augustus Prison & Social Welfare
Services, has been supporting education of
the children of poor prisoners in Odisha by
providing text books and study material at jails
across the state every year. The objective of
this initiative is to enable the children of jail
inmates to get quality study materials so that
they are equipped to continue and complete
their school education. This year, children

of 1905 jail inmates from across 55 jails of
Odisha benefited from this initiative.
It’s a matter of great satisfaction and pride
that 77 children of our jail inmates passed
the Higher Secondary Certificate Examination
2014. We wish to continue with this unique
educational initiative to support the children
of jail inmates in coming years in partnership
with the John Augustus Prison & Social Welfare
Services.
Creation of school infrastructure facilities:
Quality infrastructural facilities play a major
role in improving the quality of education in
schools. This year, our major focus has been
on improving school infrastructure by building
boundary walls and classrooms and promoting
healthy and hygienic practices by providing
school toilets and drinking water facilities.

Education

Case Study 1:

Angul

Odisha

The story of a girl
who dared to dream…

This is an inspiring story of a village girl
who dreamed of touching the skies and the
resolve of her parents, who despite being
poor, wanted their daughter achieve the
unthinkable.
Miss Sushree Lipali Lopamudra, daughter of
Mr Puspak Kumar Sahu, a resident of Puruna
Jarasingha village of Angul District burned
the midnight oil in order to fulfill her
dreams of becoming an electrical engineer.
Currently she is pursuing her B-Tech in
Electrical & Electronics from College of
Engineering & Technology, Bhubaneswar.
JSPL Foundation has provided financial
support for her admission and education
in the engineering college. She is also the
recipient of the prestigious OP Jindal Rural
Scholarship award for her meritorious
performance in the HSC Board examinations.
With the scholarship support, she has been
able to pay her hostel accommodation as
well as for reference study materials.
Sushree is an inspiring role model in a
society where girls are often victims of
gender prejudice and are not allowed to
express their educational talents.

O.P. JINDAL SCHOOL, ANGUL
O. P. Jindal School, Angul is a co-educational,
English medium day school affiliated to Central
Board of Secondary Education, Delhi, run by
Jindal Welfare Society. It is situated in an area
of 11.08 acres of land in the premises of JSPL,
Jindal Nagar, Angul, amidst lush green congenial
surroundings away from the pollution of city
life. The school has made tremendous progress
in all spheres. The number of students and
teachers, proportionality, is increasing every year.
The school is fully equipped with all the latest
facilities.
The motto of the school being discovering the
best and trailblazing skills of the learners. It
has consolidated its glorious position in the
whole state of Odisha introducing Scouts and
Guides, Junior Red Cross, conducting exams on
behalf of SOF (Science Olympiad Foundation);
NSO, IMO, IEO, NCO, EXPRESS MATHS &
contributing huge funds to Helpage India, as
a part of its philanthropic venture and also
conducting a series of in-house cultural and
cocurricular activities round the year with a rare
outstanding result displayed at state, national &
international level especially in Art & Craft and
various competitions
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O.P. JINDAL COMMUNITY COLLEGE, ANGUL
OPJCC Angul, formerly OP Jindal Institute of
Technology & Skills (ITC), is affiliated with
NCVT New Delhi Govt. of India and also
registered under DTE&T Govt. of Odisha.
Infrastructure
The building space comprises classrooms,
workshops, one computer lab, administrative
offices equipped in full with tools, supplies,
and machines in compliance with NCVT norms.
Near about 15,000 sq. ft. of building space is
available on 30,000 sq. ft. of land owned by the
Municipality Angul.
Facilities
•

•

•

•
•
•
•
•
•

Scholarship facilities to PDF/PAF
trainees from JSPL Angul and Post Matric
scholarship to SC/ST trainees from Govt.
of Odisha.
All the training programs start on 1st
August and run from 8:00 AM to 4:30 PM
in two shifts.
Safety equipment, uniforms, bags, safety
shoes, books and study materials are
given to trainees each year.
Free medical check-up of trainees.
Industry-based practical training and
visits.
Motivational classes and character
development.
Yoga classes.
Safety training programmes.
Computer literacy classes for all trainees.

Courses Offered/Available
1.
2.
3.
4.
5.
6.
7.

COPA		
Carpentry		
Plumber		
Welder		
Electrician		
Fitter		
MRAC		

1 year
1 year
1 year
1 year
2 years
2 years
2 years

Important Events

•
•
•

ISO Audit by BSI Kolkatta, subsequently
awarded ISO certification
QCI Inspection
Signed MoU with Odisha State BOCWWB
as empaneled RPL training provider

•

OPJCC Principal’s Meet & Stakeholders
Meeting

•

MoU with Indian Plumbing Skills Council
to establish Center of Excellence for
Odisha

•

20 persons were trained under the Star
scheme and 17 successfully passed
government certification as plumbers

•

Annual Sports & Swachh Bharat Abhiyan.

•

•

Conducted first-ever RPL examinations
in Odisha for IPSC (NSDC Sector Skills
Council), New Delhi

•

Celebration of Swami Vivekanandaji’s
Birthday

Under NSDC’s Indian Plumbing Sector
Council (IPSC), 71 plumbers underwent
assessment, skills gap training, and
certification throught the RPL programme
(Recognition of Prior Learning)
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qualified under RPL, IPSC, New Delhi
•

Placed in reputed organizations:
JSPL, Rourkela Steel plant, Bhushan Steel,
Angul Govt. Hospital, OP Jindal school,
Ceat Tyre(MP), Cesco(Raigarh) & (Odisha),
CESU(Odisha), Collectorate office Angul,
ENZEN, Monet Angul, NSL Power, Orissa
Mining Corporation, OMAN, Talcher ITI,
Voltas, Vedanta etc.

•

This year 376 students completed NCVT
trades

Government Schemes

•

71 nos. of workers are trained and

Revamped OPJCC planned with opening of
Construction Training Center, COE for Plumbing,
RPL programmes for national certification,
and introduction of short-term employability
courses.

Infrastructure

Angul

Odisha

Infrastructure
Large masses of poor people in far-flung
rural communities cannot access even basic
amenities because infrastructure like roads
and lighting are either deficient or completely
absent. For these people, living in dark and
disconnected towns and villages, infrastructure
stands as an insurmountable barrier,
between penury and prosperity, drudgery and
development…JSPL’s CSR efforts are designed
to make a difference to these people.
Community infrastructure development
•

•

•

To facilitate accessibility to the nearby
towns and ensure hygiene in village
communities, in the current financial
year 5.5 kms of drains and roads have
been repaired/ constructed in eight
villages. With this JSPL has cumulatively
constructed 47.5 Kms of roads and drains
in 30 villages.
In 30 schools across 24 villages JSPL
has built, renovated and repaired school
classrooms and boundary walls apart from
catering to their other requirements
Reaching over government initiatives,
JSPL has taken electrified 13 villages

•

We have also excavated 40 ponds in 16
villages.

•

JSPL has set up 179 tube wells in 36
villages to ensure availability of clean
drinking water

•

Recognizing the importance of
Community Buildings as a hub of
religious and cultural activities in villages,
14 such temples, community halls,
crematoriums and such like have been
built in 11 villages. Thus far JSPL has
either constructed or renovated 40 such
facilities in 20 villages.

•

Constructed building for Adruta Children
Home “Orphanage”* in Angul.

Rural Development projects:
Creation of community assets in the nearby villages (2014-15)
Sl. No Infrastructure Developed

Unit

No. of Beneficiaries

1.

Construction of Community Buildings

8

5820

2

Construction of Roads & Drain

4500 metres

5000

3.

Rural Electrification

1

750

4.

Renovation of Community Infrastructures

7

5000

5.

Construction of New School Buildings

3

1059

6.

Construction of Boundary Wall of School/
Community/Govt. Buildings-in meters

385 metres

2639

Total no. of beneficiaries

20268

* Adruta Childrens’ Home in Angul is a
rehabilitation abode for around 70 children
in the 3-14 age-group. These children attend
classes in local school during the daytime and
get trained in arts, music and dance in their
leisure hours. These talented children have
performed at several forums and received
applauds and appreciation.
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Livelihood
Providing gainful and dignified livelihood
opportunities is at the core of our CSR
initiatives in Angul and its neighbourhood.
This is because we recognize that with stable
incomes come a whole range of social benefits
that leads to empowerment and emancipation
of disadvantaged rural communities,
particularly its women, who continue to be
victims of deep-set social prejudice.
Here are the several farm-based livelihood
interventions implemented by us in 2014-15:
Promotion of Organic Farming through
vermicomposting:
Outreach: 199 Farmers, 15 villages
Among the many various initiatives that we
have been pioneering in this region to protect
and conserve the environment and for paving
the way for a greener future is, organic farming
involving the use of vermicompost, a practice
that other than reducing a farmer’s reliance on
chemical fertilizers, regenerates soil quality
and enriches the quality of produce through
the use of kitchen and garden wastes.
In collaboration with the District
Horticulture Department, Angul, this year, 63
vermicomposting pits have been successfully
installed in eight villages. Also, a 150-tonnes
per annum capacity vermicomposting unit has
been set up at Jan Jeevika Kendra in village
Bada Mahitala, which uses the by-product (cow
dung) from a nearby dairy unit. This facility is
entirely managed by a ten-member women’s
self-help group with support from the JSPL
Foundation by way of basic infrastructure,
capacity building, seed money and market
linkages.
“Jai Kisan, Jai Vigyan“: Promotion of system
of rice intensification
Coverage: 397 acres, 321 farmers, 9 villages.
Although rice is a staple food crop in
Odisha, its cultivation is dogged by several
problems like low cropping intensity,
fragmented landholdings and dependence
on rain for irrigation. In view of this we are
pioneering a technology called System of Rice
Intensification (SRI) in the nearby villages as
an alternate technique for paddy cultivation,
which increases yields by 2-3 times, simply by
modernizing practices without the use of any
additional inputs.
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In 2012, under the sustainable farm based
livelihood initiative, the SRI method of paddy
cultivation was introduced on 20 acres of
land. As the farmers’ gained confidence in this
innovation, the area under SRI scaled up to 90
acres by 2013, covering 62 farmers in 3 villages.
Thanks to the resounding success of the pilot,
the popularity of SRI has grown dramatically
over the last two years. This year, SRI paddy
cultivation has spread to 397 acres of land
covering 321 farmers across 9 villages. The
average yield from this method this year is 850
kg/farmer as compared to 700kg/farmer for the
conventional mode of cultivation, translating
into a 20 per cent gain in yields. Jointly with
the District Department of Agriculture this
technology is being promoted by providing
farmers with complete packages of quality
foundation seeds (Abhishek variety) and farm
implements, among them Cono-Weeders,
markers, power-driven threshers, winnowers and
extension services.
Mushroom Cultivation and Mushroom Spawn
Production:
Outreach: 11 Self Help Groups, 3 Villages, 5000
beds per month.

The Angul district provides ideal conditions
for the cultivation of mushroom, which is an
excellent source of nutrients like proteins.
Being an exotic and highly priced food item it
is also an excellent source of farming revenue.
Additionally, it allows farmers to optimally
utilize farm wastes like paddy straw.
We are promoting Mushroom Cultivation
among women self-help groups due to its
popularity as an off-farm livelihood option and
it’s high demand at consumers’ level. Eleven
Self Help Groups in 3 villages are presently
engaged in mushroom production, laying 5000
beds per month, yielding every SHG member an
assured income of Rs 1500 per month.
One of the SHGs operates under the name of
“Mahitala Mushroom” at a 1000-bed capacity
Mushroom Production Unit in our livelihood
center, Jan Jeevika Kendra (JJK) in village
Bada-Mahitala. A SHG-run Mushroom Spawn
Production Unit is also running in the same
premises which not only serves as a source
for good quality spawn but also provides
livelihood to the SHG members. The average
production capacity of this unit is 150 bottles
per day.

Livelihood

Demonstration & Cultivation of Exotic
Vegetables
“Jaiva Vatika” is a SHG-managed model
horticulture unit at village Bada-Mahitala,
which grows a range of vegetables like broccoli
and lettuce on its demo-plots besides onion,
pumpkins, lady’s fingers and so on. The farm
acts as a model for best farming practices for
farmers from neighbouring villages.
Jan Jeevika Kendra – “Transforming Self Help
Groups to Self Help Entrepreneurs.”
Jan Jeevika Kendra (JJK) is a women-centric,
vocational hub located at village BadaMahitala. The centre is an aggregation of
several sub-centres, each focused on a
livelihood option: Sshodashi, Ecospa, Chaiti,
Sugandhi, Odifab, Srujan, Mahitala Mushroom,
Jaiva Vatika and Vermicompost Unit. A total of
121 women, divided into 8 self-help groups
and linked to two producer groups, function
under the banner of “ Jan Jeevika Kendra- A
centre for Rural Trades.” These SHGs are
recognized by the Govt. of Odisha and are
linked to the “Odisha Livelihood Mission.”
Market Linkages for SHG Products: With the
support of the Odisha Rural Development and
Marketing Society (ORMAS), the SHGs sired
by our CSR interventions have made their
presence felt at more than 20 national/statelevel sales exhibitions/fairs including the India
International Trade Fair, Sisir Saras Melas and
the Grameen Mela at Tamnar.
Promotion of milk entrepreneurship through
community-based dairy farming
Here are the major promotional activities:
“Jindal Dairy”- The Model Dairy Unit:
Coverage: 60 dairy farmers with an average
milk collection of 7200 litres per month
A milk collection cum distribution centre
comprising 15 Binjharpuri cows has been
established at “JJK” which is managed and
run by a 10-member farmers’ group. This unit
is connected to five milk collection centers
with 60 farmers from nearby villages. On an
average 7200 litres of milk is collected every
month and retailed inside the JSPL Township. It
generates an income of Rs 4200 per month per
farmer family. In order to provide good quality
fodder, hybrid Napier grass is being cultivated
on 2 acres of land inside the JJK premises.
Mass vaccination camps & livestock
management training
At the vaccination camps organized in
collaboration with the District Veterinary
Department, livestock is vaccinated against
hemorrhagic septicemia, black quarter and foot
and mouth disease. Also, organized is livestock
management training for barefooted livestock
farmers in partnership with UCO Rural Self

Angul

Odisha

The details of the various centres operating under the umbrella of Jan Jeevika Kendra are as follows:
Sl. Name of Unit
No.

Details

Year of
establishment

1

Ecospa- Centre for Manufacturing of Herbal Ecospa Self-Help Group
Body care Products
Members: 20

2010

2

Odifab- Diversified Jute Products
Manufacturing Unit

2010

3

Chaiti- The Food Processing & Preservation Maa Lobhi Self-Help Group
Unit
No. of Members: 10

2011

4

Srujan- Stitching & Tailoring Unit

Members: 10

2011

5

Sugandhi- Pedal Operated Agarbatti Unit

Maha Maya Self-Help Group
Members: 36

2013

6

Sshodashi- Low Cost Sanitary Napkins
Manufacturing Unit

Sakhi Self-Help Group
Members: 12

2011

7

Mahitala Mushroom- Mushroom Spawn
Ramadevi Self-Help Group
Production cum mushroom Cultivation Unit. Members: 10

2014

8

Jaiva Vatika- Model Horticulture Farm

2014

Odi-Fab Self Help Group
Members: 10

Maa Dharitri Self Group
Members: 13

Events organized in the year 2014-15:
District Farmers’ Fair: Angul District Farmers’ Federation, Krishi Vigyan Kendra, Agriculture
Technology Management Agency and JSPL Foundation, organized the first ever district level
farmers’ fair at Krishi Vigyan Kendra, Angul. Many government departments, state/national level
NGOs, seed and farm Implements companies and more than 1500 farmers participated.
Rajya Krushak Mahotsav: JSPL Foundation in partnership with Agriculture Technology
Management Agency (ATMA), Angul and Foundation for Ecological (FES), participated in
the “Rajya Krishi Mahotsav”-- State Agriculture Fair, 2015 at Bhubaneswar. JSPL was the
only corporate house in the prestigious event where a number of sustainable livelihood
interventions were showcased.
Global Conference for Management of Sustainable Livelihoods at Orissa University of
Agriculture & Technology (OUAT), Bhubaneswar: JSPL Foundation was invited to be the
corporate partner of this prestigious event. In the forum, we presented our CSR interventions
associated with the theme “Role of women in developing sustainable livelihood systems in
rural areas”.

Employment Training Institute and the District
Veterinary Department.
Azolla Cultivation
Azolla is not only an economic and proteinrich cattle feed, but also a source of green
manure. This year, 10 azolla pits have been
installed at the “Jindal Dairy” for providing high
protein feed to cows as well as to use them as
demo-models for other dairy farmers in nearby
villages.
CSR Annual Report 2014-15
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Environment
Our key interventions are in the areas of
controlling soil erosion, ground water recharge,
soil and moisture conservation, biomass
conservation and regeneration, plant protection
and social forestry.
Participatory watershed management
programme (A people-NABARD-JSPL
collaborative project)
Two micro-watershed management projects
covering 1782 households in five villages
of the Banarpal Block of Angul district are
being supported by the JSPL Foundation
in partnership with NABARD. The onus of
implementing the project is on the village
watershed committees, which work under the
guidance of the project facilitating agency,
Maulana Azad Samajik Evam Shaikshnik
Parishad (MASSP). Among our key interventions
are in the areas of controlling soil erosion,
ground water recharge, soil and moisture
conservation, biomass conservation and
regeneration, plant protection and social
forestry, wage creation in the local area
to check labor migration, strengthening of
village level institutions, promotion of micro
enterprises through SHGs and marketing
facilitation of local produce.
Physical structures created for land
treatment
•
•
•
•
•
•
•
•
•
•
•

Water absorption trenches: 688
Earthen gully plugging: 117
Stone gully plugging: 187 (large, medium,
small)
Staggered contour trenches: 193
Continuous contour trenches: 47 metres
Dug wells: 20
Farm bunding: 8370 Cubic Metres
Pipe outlet: 330
Stone outlet: 208
Earthen bund with diversion channel: 800
metres
Water harvesting structures: 16 Z

School & community plantation drives
Through school and community plantation
drives, awareness is being created about the
conservation of natural flora and fauna and
protection of environment. On various days
of importance like World Environment day
and International Day for Biological Diversity
plantation drive are carried out in schools and
village communities.
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Sports, Art & Culture
A total of 62 coaching camps set up, benefitting
1309 youths in 33 villages. Organizes sporting
events to groom talented youngsters and to give
them an appropriate platform to display their skills
and gain recognition in different disciplines like
football, volleyball and kabaddi
Major Sports events organized in the year
2014-15:
Inter Unit CSR Football Tournament: JSPL
regularly organizes sporting events to groom
talented youngsters and to give them an
appropriate platform to display their skills and
gain recognition in different disciplines like
football, volleyball and kabaddi. One such event
was a three-day-long JSPL Foundation Cup
Football Tournament that featured six community
teams from Raigarh, Tamnar, Patratu, Jeraldabaru,
Barbil and Angul. The best 27 players from this
event will now participate in different state and
national level tournaments.
O.P Jindal Angul Cup Football Tournament:
The O.P Jindal Angul Cup Football Tournament was

Case Study 2:

organized on the occasion of Founders’
day by the JSPL Foundation, involving the
twelve best football clubs of Odisha.
Highlights of Achievements in
2014-15:
• Set up youth clubs involving 315
youngsters and partnered with local
festivals to promote cultural bonding
•

Inter-village matches for volleyball,
football and cricket. Coaching
extended to 1052 youth

•

62 coaching camps set up, benefitting
1309 youths in 33 villages

•

Support for religious events to 415
beneficiaries

•

Promoting rural sports by organizing
tournaments at various levels &
Patronage for sports achievers
(Support has been provided
to Kalpana Dash – First Odia
Mountaineer to have scaled Mount
Everest)

Young Achievers: Creating Success Stories...

It is a matter of great pride that, four students of the Jindal Vidyapitha were selected along
with three others from the Angul District for the State Sports Hostel, Odisha for the year 201415 after a rigorous three-stage selection process. State Sports Hostel provides free lodging,
boarding and intensive sports coaching with formal education. It is an excellent platform for
talented youngsters to pursue their dreams and reach national and international levels. Of
these four children, two are from project displaced families of Bada Mahitala, R & R colony
and two other are from our Shramik families who had started their education at the nonformal facility “Aarambh“ and later gained admission into the Jindal Vidyapitha. This
achievement was possible only because of the dedicated support of Team CSR in coaching
the 27 selected students belonging to our periphery schools for three months ahead of the
selection process.

Welfare
Calamity-induced drudgery management and
relief operations
This year, fire relief support has been extended
to victims in six villages. This is in addition to
the relief support extended to flood affected
victims in Jajpur district.
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Barbil
All around our industrial complex in this faraway Odisha outpost, we run dynamic
community programmes in the core areas of education, health, empowerment and
livelihood. Our social initiatives are designed by experts and driven by compassionate
social workers who work tirelessly to help the most disadvantaged people and
communities in the area lead healthy, respectable and meaningful lives on their own
terms. Among the thousands of people who have gained from these programmes are poor
children, marginalized women and jobless men.
program reaching out to about 3500
villagers and employees

Health
In small disadvantaged rural communities
even the most basic of health services are
extremely hard to come by and an infinite
number of people suffer from disease or ill
health silently with no recourse to proper care.
Equally awareness about health and hygiene is
sometimes non-existent. JSPL works hard in the
Barbil region of Odisha to change all that by
driving awareness campaigns, holding healthcamps, dispensing medicines and providing
medical care.
•

In the current reporting year JSPL
organized two mega health camps across
remote villages that benefited 1300
people

•

On another equally critical front, we
initiated special projects like the much
awarded Kishori Express that helps in
the early detection and treatment of
conditions like anaemia, particularly
among adolescent girls. As many as
6000 adolescent girls were made aware
of health issues including hemoglobin
deficiency and menstrual hygiene.

•

In another remarkable endeavour, JSPL
set up a rural health post, a facility that
was used by 19350 members of the local
community for health services

•

Recognizing that shortage of safe drinking
water is often at the root of health issues,
JSPL installed five new tube wells and
repaired ten others benefiting more than
590 individuals in the periphery villages

•

In addition, we conducted a week-long
HIV/AIDS awareness and prevention
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•

To spread awareness about vector borne
diseases like malaria and dengue we ran
programmes in seven villages covering
4500 people

•

To address the problem of unviable
growth in population, we conducted
nine sterilization camps in partnership

with the government health department,
which benefited 401 men and women
•

JSPL also runs emergency ambulance
services for the peripheral villages that
have to date touched the lives of 900
people

Education

Education
From training teachers to building
infrastructure and distributing learning
materials, JSPL’s community educational
initiatives across this backward little town in
the Keonjhar district of Odisha has proved to
be life-changing for many schools and their
grateful children.
Here are the highlights of our work with the
schools and children of the area:
•

All across the periphery of this small,
obscure town on the outer edge of Odisha
more than 2000 students in 15 local
schools enjoy a better quality of education
because, as part of an exemplary CSR
initiative, JSPL has provided them with a
number of community tutors, which has
brought about a dramatic improvement in
their student-teacher ratio.

•

Alongside, in a step to improve the
standards of school education, which
often suffers because students do not
have access to learning materials, JSPL
has distributed books, notebooks, copies
and test papers to 75 students in two
high schools

•

Beyond this, thanks to our CSR initiatives
additional coaching classes have taken
off in the region, which are currently
benefiting 75 students in two high
schools.

•

Recognizing that well trained teachers
are critical for improving the standards
of education but this is often beyond
the reach of local schools owing to
the absence of quality teacher training
facilities. JSPL organized two training
programmes for 19 teachers equipping
them to offer holistic education to their
students, including extracurricular activity
and effective counselling

•

On another front we have built a new
hostel building that will benefit 50
students from tribal families in the
Deojhar primary school

•

JSPL also runs four Anganwadi Centres
for children in the age group of 0-5. As of
now this initiative covers 105 children. We
have also renovated an Anganwadi Center
in the Sialijoda village

JINDAL SCHOOL, SOYABALI, BARBIL
The Jindal School in Soyabali, Barbil has been
proving its academic excellence consistently
since its inception in the year 2003. This
temple of learning dedicated to the larger
interest of the society and for grooming
the budding talents from the educationally
backward peripheral areas, was the foresight
and noble brainchild of our beloved Babuji,
Shri Om Prakash Jindal, the founder of Jindal
Steel and Power Limited.
The school aims to nurture the basic values
of education among students and help them

Barbil

Odisha

succeed in a highly competitive world. The
institution tries to provide quality education,
spanning both curricular and co-curricular
activities by providing infrastructural support.
Its achievements have been evident from the
outstanding performance of its students who
have qualified for seats at IIT, NIT and other
reputed engineering, medical and chartered
accountancy institutions.
This year the school has produced its best ever
results in SSE-2014 and AISSCE-2014 (CBSE).
Three of our Class XII students received CBSE
Merit Certificates for topping in their subjects.
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O.P. JINDAL COMMUNITY COLLEGE, BARBIL
The OPJCC in Barbil has established itself
as a leading institution in the area since its
birth in August 2011. The institute focuses
on imparting quality vocational training to
school and college dropouts and youth of
surrounding areas with the intent of making
them employable. The college links education
with productivity, economic development
and individual prosperity, which eventually
contribute to the growth of the nation. Also
the OPJCC at Barbil imparts occupational skills
that are necessary, whether you wish to be
an entrepreneur or seek work in the growing
market for trained technicians. OPJCC, Barbil is
committed to changing lives by empowering
and strengthening individuals and communities
with specialized training designed to help
students achieve holistic excellence (technical
and soft skills training). Students are provided
with facilities like well–equipped workshops,
labs and a separate hostel for males and
females, and free courses in computing and
spoken English. The college also provides free
medical check-up and insurance cover. OPJCC,
Barbil is credited with a signature programme
to empower women in the field of masonry.
OPJCC Barbil achieved the following in target
oriented schemes:
Carried out training and assessment of 51
plumber helpers of which 41 passed and
received Rs.7500 each as part of the STAR
scheme from the National Skill Development
Corporation.
1.

2.

Completed the training and assessment
of 140 plumbers from Barbil, Cuttack,
Salepur, Choudwar. 129 of them passed
and were certified by the Indian Plumbing
Skill Council through NSDC.
In collaboration with Barbil ITI, 3704
students were trained this year

PROGRAMS:
Three- month Construction Program
1. Finishing carpentry
2. Aparajita (masonry) with
one-month OJT extra.
Six-month Training Program
1. Electrician (Basic & Industrial)
2. Fitter
3. Turner
4. Welder
5. Plumber
6. MMV
7. Basic Computer
NCVT Training Program (Adopted ITI, Barbil)
1. Electrician – 2 Years
2. Wireman – 2 Years
3. Electronics mechanic – 2 Years
4. Fitter – 2 Years
5. Turner – 2 Years
6. MMV – 2 Years
7. MMTM – 2 Years
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8.
9.
10.
11.
12.

Machinist – 2 Years
Welder – 1 Year
Plumber – 1 Year
IT & ESM- 2 Years
Mech. Rep. & Maint. Of Heavy Vehicle
- 2 Years
13. Mech. Refrigeration & Air Conditioning
– 2 Years(From July 2015)
SCVT Training Program
1. MEMM – 1 Year
MES Training Program
1. Computer(ICT101)
2. Basic Electrical(ELE101)
3. Basic Fitting(FAB108)
4. Basic Welding(FAB102)
5. Repair & Maintenance of
Two wheelers & Four wheelers 		
(AUR101)
6. Construction

Infrastructure

Barbil

Odisha

Infrastructure
•

Thanks to JSPL’s initiatives, three villages
in the region have been electrified
benefiting 300 families and 1500
individuals

•

In another area requiring creation of
infrastructure, we renovated two schools
benefiting 600 students from primary and
higher secondary section

•

This was in addition to the construction
of two Anganwadi centres covering about
110 families and benefitting children and
pregnant and lactating mothers

•

For providing clean drinking water, we
dug five bore wells and built a pipeline
work for the supply of drinking water
benefitting 1250 people

•

Equally significantly, we renovated
a Minor Irrigation Project (MIP) by
constructing a supply canal, which has
benefited about 150 farmers.

•

The construction of a culvert has
benefited 50 families and 500 people
have benefited from our effort to build
four bathing steps at the local pond

Sports, Art & Culture
•

JSPL conducted Panchayat level football
tournaments that featured 600 youngsters
from the area

•

We also coached 134 youngsters in kick
boxing, Wushu, chess and boxing who
have won laurels for the state at national,
zonal and state-level tournaments.
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Tensa
More than 10000 people of the community people have been treated and cured of their
illnesses at various health centre. The patients referred by the centre to the Rourkela
Government Hospital are provided with transportation support and medicines. 3000
people benefited under the rural electrification scheme.

Health
At Tensa the company runs a health clinic
equipped with scanning and testing facilities
and a team of an MBBS doctor, two paramedics, one nurse and a pathologist. More
than 10000 people of the community people
have been treated and cured of their illnesses
at this centre. The patients referred by the
centre to the Raourkela Government Hospital
are provided with transportation support
and medicines. The centre organizes regular
mobile health checks across eight villages
with the assistance of qualified doctors.
Proper medication and follow-up sessions are
conducted by its health team. More than
10000 people have benefited from this
outreach.
Round-the-clock ambulance facilities too are
provided to transport patients from nearby
villages to the government hospital.

Education
JSPL Foundation has provided 16 trained
teachers to government primary schools in
nearby villages to narrow the teacher-student
gap. Further, to give the students access to
superior learning material, the Foundation
has set up a well-stocked library at the Sihidia
Collage (+ 2 Arts). The government education
department has contributed books to this
library, which has benefited 300 students. The
Dengula High School has been wire-fenced
for the security of its 500 students from bad
extraneous elements during examinations.
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Water and Sanitation
We have taken up a water and sanitation
project at the Dengula High School with the
objective of providing clean drinking water to
its hostellers, day-scholars and teachers. 600

students and teachers have benefited from the
project. To address the scarcity of safe drinking
water in Bandal, one of our core villages, we
have installed an overhead connected with
pipelines to homes across the village for 24x7
supply of clean water.

Health

Tensa

Odisha

Infrastructure
Rural electrification
Under the rural electrification scheme, we have
installed street lights on both sides of the road
in the Banai area, benefiting approximately
3000 people.

Sports Arts & Culture
A football tournament was organized to
bring together rural youths from across nine
villages on a single sporting stage. The threeday tournament drew crowds of more than
15000 people from all neighbouring villages.
Refreshments were served to all players and
spectators.
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Mobile medical help has covered 33 villages with 374 camps benefiting 12290 people.
Scholarships were awarded to 203 students of 45 villages adopted by us.
ANJOR - 505 number of women involved in 8 operational centres.
6000 people in 7 villages provided with clean drinking water and 74 bore wells, hand
pumps repaired.

Health
JSPL Foundation is an active investor in
healthcare, which is a pillar of our social
responsibility programme. We work towards
better health outcomes through a number of
initiatives designed to create and enhance
health services and spread awareness about
public health programmes. We believe that
good health should be a right rather than a
privilege for all people.
Major initiatives
Health camps: Mobile medical help has
covered 33 villages with 374 camps benefiting
12290 people. In addition, a specialised
camp for skin diseases has brought relief to
96 patients in the two villages of Ektal and
Netnagar.
Cataract Operations
Since cataract and other ophthalmic disorders
are very common in Raigarh (Chhattisgarh), we
organize cataract operations. Seventeen such
operations have been facilitated by JSPL. Also,
we organized 20 Hydrocele and four Hernia
operations.
Referral support to critical cases
In coordination with Fortis OPJHRC we
provided advanced care to 74 patients referred
by the District Administration, the Red Cross
Society, village level leaders and local MP/MLA.
Facilitation of access to lifeline express
To ensure access to specialised health care
services we ran an awareness campaign about
the life line express in partnership with the
District Health Department. Patients were
38
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mobilized and given access to multi-specialty
health services for 25 days.
II. HIV/AIDS Awareness Program
In collaboration with ETRANS & CGSACS we
conduct HIV/AIDS awareness programmes to
sensitize the local populations, particularly,
truckers, labourers and workers, to the health
menace. The beneficiaries of the project are
chiefly truckers and helpers in plant and mines
areas, contract labourers and workers, village
and students of school and college students in
adopted villages and the Raigarh City
Among the activities conducted were:
• 6398 one-on-one sessions
• 906 group session
• 12728 contacts
• Distribution of 22490 packets of condoms
• Installation of three condom vending
machines
HIV test of 101 people
Population Stabilization:
Population stabilisation being an important

health initiative programme, we facilitated
20 LTT operations in collaboration with Fortis
OPJHRC and the District Health Department. Its
unique feature is the involvement of villagelevel health workers for mobilising participants
and the technical support of the Health
Department.
Know your blood group programme:
1360 people received their blood cards after
their blood groups were identified.
Community Based Rehabilitation. Also, 286 new
people with disabilities were identified through
a community-based survey and rehabilitation
efforts initiated. Two individuals of the
Tumidih village are undergoing physiotherapy
and treatment at Asha the Hope, O.P. Jindal
Vocational & Rehabilitation Centre,
Patrapali.
Tri-cycles, wheel-chairs and axillary crutch
were distributed to the following in Raigarh
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Tri-cycles to Mr Nilamber Prasad Patel,
27, of the Bakchabba village and Mr
Dharampal Chauhan, 21 both of the
Ghargoda district
Wheel-chairs to 10-year-old Majhi of
Punjipathra and to Mr Vedram Patel, 72, of
village Saraipali
Tri-cycle and axillary crutch to Mr Rahim
Khan, 37, of Ghargoda district
Axillary crutch to Mr Sanatan Pradhan,
64, of village Tumidih, Raigarh

ASHA THE HOPE
To make a tangible difference to the lives
of the differently abled especially children,
Asha the Hope, O.P. Jindal Vocational &
Rehabilitation Centre has been established as
part of our CSR initiative. It aims to inclusively
help the differently abled lead a superior life
by providing state-of-the-art rehabilitation
services at no cost. The free services include
physiotherapy, occupational therapy, special
education, speech therapy, audiometry, music
and recreational therapy, vocational training
(computer education), counselling and
guidance, community-based rehabilitation,
distribution of aids and appliance and
rehabilitative corrective surgery.
Beneficiary report for 2014-15
• New persons with disabilities enrolled in
2014-15: 261
• Persons with disabilities given therapeutic
and educational services (including old
cases): 1936
• Persons with disabilities assisted with
mobility and hearing aids: 97
• Persons given referral medical services: 149
• Water & Sanitation
Major initiatives
• Supply of drinking water through tankers to
seven villages with a population of around
6000
• Maintenance of water sources
• Seven toilets constructed at Government
Schools in seven different villages
• Eleven water storage structures constructed
• Pipelines for the supply of water laid in
Bodatikra
• Installed or repaired 74 bore wells, hand
pumps, submersible pump in mines area
• Committees of water users set up in three
villages in collaboration with Panchayat Raj
institutions
• Water purifiers provided to 13 Anganwadi
centres, benefitting 250 children
• Water points at five villages chlorinated
and cleaned

O. P. JINDAL FORTIS HOSPITAL, RAIGARH
O. P. Jindal Fortis Hospital, Raigarh a 100
bedded state-of-the-art tertiary care facility, is
dedicated to provide a competitive, accessible
and affordable world class healthcare services
to all. Located in the heart of Raigarh, the
hospital is well connected by all means of
transport.
Specialities: Following specialities are fully
operational and available round-the-clock.
Medical
•
Anaesthesiology
•
Cardiology
•
Internal Medicine
•
Medical Intensive Care
•
Neurology
•
Dialysis & Nephrology
•
Gastroenterology
•
Radiology
•
Dermatology
•
Laboratory Medicine
•
Nutrition & Dietary Services
•
Blood Bank
•
Critical Care
•
Gynaecology
•
Endocrinology & Diabetology

•
•
•
•
•

Emergency Services
Paediatrics & Neonatology
Physiotherapy & Rehabilitation
Psychiatry
Radiology & Imaging

Surgical
•
Cardiac Surgery
•
General Surgery
•
Laparoscopic Surgery
•
Orthopaedics
•
Ophthalmology
•
Urology
•
Bariatic Surgery
•
Dental Surgery
•
Trauma Services
•
Obstetrics
ENT
•
Burn & Plastic Surgery
•
Surgical Gastroenterology
•
Neuro Surgery
Esteemed Faculty: Fortis O. P. Jindal Hospital
has highly trained and experienced full-time
consultants on panel. Backed with trained
support staff – nursing and paramedical
inclusive of radiographers, laboratory
technicians, O.T. technicians, C.T. technologists,
pharmacists and biomedical engineers, they
ensure quality and ethics of medicine being
practised to deliver best patient care services
(24X7).
Quality Patient Care Policy: Highest level
of patient care services are rendered at the
hospital with regular quality control measures.
It has large comfortable rooms and services
are delivered through specially trained
nursing staff, paramedical and house keeping
personnel, professionals ensuring global
standards of hygiene and infection control.
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Through 2014-15, the following activities were
undertaken to promote computer literacy and
to make higher education accessible through
scholarships to students belonging to poor
families as also to spread functional literacy
among women.
Provision of merit-cum-means based
scholarship
Every year our CSR department conducts
scholarship programme to motivate students
to pursue higher education. Meritorious boys
and girls receive the Shri O P Jindal Scholarship
and the Smt Savitri Jindal Scholarship
respectively. This year 98 boys and 105 girls
benefited, giving a big boost to the confidence
of talented village children. In FY 2014-15, the
scholarships were awarded to 203 students of
45 villages adopted by us.
Other scholarships
• 23 students belonging to BPL families
were awarded scholarships at the OP
Jindal School
• Scholarship including school and annual
fees & other charges provided to 111 ST
and BPL students at the Jindal Adarsh
Gramya Bharti Higher Sec. School,
Kirodimal Nagar
Maintenance of schools
Annual maintenance of the Jindal Gramya
Bharti Higher Sec. School, Kirodimal Nagar
Computer literacy
• Computer education provided to 30
students from Gare and 64 girls of the
Government Girls Higher Sec. School
Kusmura and Government Higher Sec.
School, Kirodimal Nagar
• Five computers provided to children of
Gosulvara, Madrasa, Raigarh
Community teachers support to government
schools
To ensure appropriate student-teacher ratio
around 103 teachers were placed at 65
Government Schools in two blocks (Raigarh &
Baramkela). Teachers were selected on merit
through a process that included inviting and
scrutinizing applications and conducting
interviews. Teachers were placed through the
District Education Office.
Dropout students
This initiative was planned to enable genuine
dropouts to continue school education in an
open schooling system. Dropouts from class
10 and 12 were linked via a correspondence
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course affiliated to CG board of Sec. Fifteen
students from Patrapali, Parsada and Muralipali
were enrolled for open schooling under this
initiative.
Adult Literacy Centres - ANJOR
No. of women involved: 505
No. of operational centres: 8
Structure of ANJOR program: The duration of
course is 6 months. The eight active centres
cater to a total of around 505 illiterate
women in peripheral villages. This program
is conducted within the community generally
at the Panchayat Bhawan, community hall or
houses of students or facilitators. This ensures
a higher involvement of women. The facilitator
is also from the community, which too helps.
Course module: This conforms to the norms
of the National Literacy Mission. The books
are published by state government as “Rajya
Sakhsharta Mission Pradhikaran.” The medium
of instruction is Hindi.
Coaching classes
Coaching classes for class 10th and 12th
students conducted at Government High
School, Dhaurabhatha, benefiting 50 students
Tuition classes for students of class 5 to 8:
Khairpur Village: 57 students
Netnagar Village: 43 students
English coaching class
Forty students of Punjipathra and 60 of
Tumidih are benefiting from the English
coaching class.

O.P. JINDAL SCHOOL, RAIGARH
•
•
•
•
•
•
•
•
•
•

CBSE Affiliated
ISO 9001:2008 certified (IRQS)
International School Award (ISA) (British
Council)
Green Campus School of the Year Award
(e-India)
ASPnet Accredited (UNESCO)
National Operator License (IAYP)
Winner of NCFE-NFLAT Award (NISM
– RBI, SEBI)
Green School Award (Saviours)
Member of National Progressive Schools’
Conference
Winner of CBSE Sports Promotion Award,
2013-14

Founded in 1996 by Shri Om Prakash Jindal Ji,
the O.P. Jindal School, Raigarh (OPJS, Raigarh),
patronized by Jindal Steel & Power Ltd,
Raigarh, has from its inception been dedicated
to educational transformation in society. A
post-graduate from the University of Texas,
sportsman and illustrious Industrialist, our
inspiring Chairman, mentor and diversified
business baron, Mr Naveen Jindal has carried
forward his father’s mission with great zeal
in improving educational standards among
the deprived sections of society. Many
distinctive academicians with diverse talents
have contributed significantly to the school’s
founding mission and continuing vitality.
Set in a sprawling 31-acre campus close to
JSPL, Raigarh, this CBSE school is run by a
distinguished faculty and this year has 5000
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lawn tennis, roll-ball, basketball, athletics,
yoga, carom, chess, aerobics and NCC
School conducts inter-school, interhouse, district, state and national level
competitions / tournaments.

Online Facilities
•

These facilities are extended through our
official website
(www.opjsrgh.in)

•

School fees can be paid online (for nonJSPL parents)

•

Students’ e-mail can be added/updated

•

Electronic books (e-books)

•

Generate tuition fees paid certificate for
income-tax purpose

•

Parent circulars

•

Photographs of school functions/events

•

View & check the correctness of your
ward’s information

•

Worksheets and Sample Question Papers

•

E-newsletters

•

Provision of SMS facility in case of
exigencies

Core accomplishments

students on its rolls. The school has earned ISO
9001:2008 certification from IRQS (RvA) as also
the coveted International School Award (201215) from the British Council. It was ranked
number one in India by NFLAT for promoting
financial literacy among students and won the
CBSE Sports Promotion Award (2013-14) and
Green Campus Award, 2013, from e-India.
Infrastructure
The school provides infrastructural facilities
in line with current requirements and the best
standards for educational institutions. Among
its offerings are:
• Bus facility
• Smart classes
• Interactive teaching-learning processes
• Computer labs, an air-conditioned facility
equipped with high-end systems and

•
•

networks it also serves as the language
lab
Daffodil: Multi-purpose hall for activities
(with smart class facility)
13 blocks and 127 class rooms apart from
labs, library, music room, activity rooms
and staff rooms

Other facilities
•
•
•
•
•
•
•

Library
Labs: Physics, chemistry, biology, maths,
composite science
Infirmary
Music, art and craft, clay-modelling
Auditorium and amphitheatre
Sports
Cricket, volleyball, football, badminton,
taekwondo, hockey, table tennis, squash,

•

ISO 9001: 2008 certification, June, 2016
from IRQS

•

Green Campus Initiative Award from
e-India

•

Green School Award at the Saviours
Environment Education Awareness
Competition

•

UNESCO: ASP net accreditation

•

Certificate of National Operator License
to Operate the International Award for
Young People (IAYP)

•

Sports Promotion Award from CBSE for
the year 2013-14

•

NCFE-NFLAT Award (NISM, RBI & SEBI):
All India Rank: 1

•

International School Award (2012-15)
through British Council

•

The Duke of Edinburgh International
Award

•

Collaborative International Projects with
various Countries

Visit of dignitaries/VIPs
• Ms Carmel Neville and Ms Jennifer Smith,
teachers from Abbey Grange Church of
England Academy Leeds UK, visited the
O.P. Jindal School, Raigarh (CG) India from
December 12 to 20, 2014.
• Mr Anand Kumar, founder of “Super 30”
project February 9, 2015
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O.P. JINDAL SCHOOL, KUNJEMURA
Located in Kunjemura, a remote and
inaccessible corner, 40 kms north of Raigarh,
the O.P. Jindal School has carried forth the core
value and vision of its founder of empowering
the weak with education since its birth in
on August 17, 2009 under the aegis of CSR,
JSPL, Raigarh with seven teachers and six
support employees. Students from 10 to 12
villages benefitted greatly in its early years,
of which 20-30% were from tribal families.
All the children were from a Hindi medium
background. After a modest start with just
eight class rooms and an office, it has now
blossomed into a major institution with 38
teaching and non-teaching staff and 565
students from 35-45 villages. It has been
upgraded to the level of High School with
affiliation from CGBSE, Raipur.
The main objective of the school is to provide
quality education to under-privileged children
from nearby villages, which are dominated
by scheduled tribe and scheduled caste
populations. It is engaged relentlessly in
raising its standards and helps its students get
admission into various premier institutions in
India.
Achievement 2014-15
• Two students selected for National Level
in Ken-Ken International Exam.

O.P. JINDAL SCHOOL, NSPL, TARAIMAL
O. P. Jindal School, Taraimal is located within
the campus of Nalwa Steel & Power Ltd. The
school started in the year 2004 with prenursery has been upgraded to standard-VIII
with a strength of 539 students. The school
recognises the importance of involvement in
the community.
The school has excellent infrastructure with all
facilities for quality education of students.
Our achievements, awards and prizes:
• Four gold medals; three silver and bronze
medals at the 17th SOF National Science
Olympiads
• One student selected for second level
NSO Exam
• One medal of excellence; four gold
medals and one each silver and bronze
medals
• Three students qualified for second level
NCO exam
• Four students qualified for second level
IMO exam
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O.P. JINDAL UNIVERSITY (OPJU)
OPJU was eastablished by an act of legislature
in the state assembly of Chattisgarh in 2014
(Formerly OPJIT ).
Founded under the aegis of Jindal Education
and Welfare Society , OPJU was set up to
bring high quality education to its student
based on world class curriculum, the latest
teaching methodology and committed faculty
members. The multi-disciplinary university
aims to develop young professionals and future
leaders who will not only power growth and
development in state, but also make a mark
globally.
Academic Courses:
BE (4 years Degree Course)
Sl.
No.
1.
2.
3.
4.
5.

Course

Seats

Civil Engineering
60
Mechanical Engineering
60
Metallurgical Engineering
60
Computer Science and Engineering 60
Electrical and Electronics Engineering60
Total
300

M. Tech (2 years Degree Course)
Sl. Course
Seats
No.
1. Material Science and Technology
18*
2. Power Plant Engineering and Energy
Management
18*
Total
36
Academic Performance of Students
OPJIT was established with an intake of 300
students, 60 in each 5 branches of Engineering.
The total student strength is 1206 out of which
492 boys and 135 girls were accommodated
in hostels. The total residents of hostels are
627. After declaration of results of the final year
(VIII semester) 133 boys and 35 girls students
have left the hostel accommodation.
We are proud to say that in this short duration
of time we are in the race of top institutions of
the state of Chattisgarh but have to continue to
work at our best to become a leading technical
Institution in the country as well as in the
world.
In the current year i. e. in 2014-15, IV semester
computers Science & Engineering secured
first position in the university and rest all the
branches of all the years of the institute have
been in top 3 positions. VII semester result
was 90.46%, with 42.91% honors (above 75%)
& 50.98% first division (65% to 75%). VIII

semester result is 94.75%, with 52.25% honors
(above 75%) & 42.91% with first division (65%
to 75%)
A number of new awards, prizes and
scholarships for our students have been
introduced last year for excellence in academic
and projects. Merit cum means scholarship of
Rs 80.00 lacs is given to 40 students from III
& IV years and Entry Level Scholarships of Rs
45.00 lacs is given to 45 students from 1st &
38 students 2nd year. Both the scholarships has
been awarded during the closing ceremony of
Technorollix 2015. In addition to this over 300
students of the Institute have been benefited
by Government of Scholarship of Rs.1.36 crores.
Three of our students namely Miss Anadita
Kakwani, 8th sem, Metallurgical Engineering,
Mr. Vivek Jimar 6th Sem EEE and Miss Rinky
Agrawal, 4th Sem EEE obtained OP Jindal
Engineering and Management Scholarship of
Rs.80,000.00 each.
Scholarships & Incentives
(A) Entry Level Scholarships:
• O.P. Jindal Scholarship:
Rs. 75,000/- P.A.

•
•
•

Prithiviraj Jindal Scholarship:
Rs. 50,000/- P.A.
Sajjan Jindal Scholarship:
Rs.40,000/- P.A.
Ratan Jindal Scholarship:
Rs. 25,000/- P.A.

(B) Merit-Cum-Means Scholarship.
• Overall Topper
• Best Student of the Year
• Branch wise Topper
• 100% Attendance
• Best Innovative Project
• Best Personality
• Best Maintained Room in the Hostel
• Others
Placement of Students
In the year 2014-15, over 29 companies
participated in conducting campus interviews
in which 160 students were placed in
companies including JSW Bellary, CMC Kolkatta,
Wipro BPO, Sun Glag Iron & Steel-Nagpur,
JSPL Angule, Phoenix Sea Services Pvt. Ltd,
Windcare India Pvt. Ltd, TCS etc. Needless to
say, we continue to strengthen our programmes
through innovative teaching approaches
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1.
2.
3.
4.

Association of Iron & Steel Technology
(AIST), USA, Chapter
Institution of Electrical and Electronics
Engineering (IEEE), USA, Chapter
Indian Society of Technical Education
(ISTE), Chapter
Indian Institute of Metals (IIM), Kolkata,
Chapter

Infrastructure Improvement
Further to create an international culture on
the campus we are going to admit additional
15 % of our intake by the Foreign National
Students in each branch from next
academic year.
As far as infrastructure and facilities are
concerned, we believe that OPJIT is at par
with the NITs and soon it will touch the level
of IIT. The most important components of
Infrastructure and facilities to enhance the
academic excellence and research culture of
an institute are Well Equipped Laboratories,
Centre of Excellences, Good Internet and
Library facilities.

Total Number of Students 1206

Student - Teacher ratio: 1:21

including Problem and Project based Learning,
Industrial Visits and organizing trainings on
soft skills and personality development of
the students keeping them updated with the
recent technological advancement and make
them ready to enter the professions.
Training Programmes for Students
We have organised International Conference,
National conferences and colloquiums. Also
conducted many training programmes cum
workshops on various topics for keeping the
students abreast of the latest development in
their respective fields.
In addition, our faculty and students have
also participated in large number of National
& International Conferences, Workshops,
Symposium and Tech-Fests at various
Institutions and for that the Institute has
provided support to them. Also, we have
published IV Volume of our International
Journal, International Journal of Innovation &
Research
International Collaboration
Recently, extensive interaction has been taken
place with a large number of companies
through Conferences, workshops and other
modes, towards establishing roadmaps for
collaborative research and trainings. MoUs
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for developing collaborative programmes
were signed with a number of Universities,
Institutions and Companies. Some of which are:
1. University of Colorado School of Mines,
Colorado, USA
2. Texas University, Dallas, Naveen Jindal
School of Management
3. Changwon National University, South
Korea
4. Indo-US Consortium for Engineering
Education (IUCEE), USA
National Collaboration
1. IIT, Mumbai-National Mission on
Education through Information and
Communication Technology Programme
2. Indo German Institute of Advance
Technology (IGIAT), Vishakhapatnam
3. Central Tool Room and Training Centre
(CTTC), Bhubaneswar
4. Centre for Rapid Prototyping, Osmania
University, Hyderabad
5. Indo Danish Tool Room (IDTR),
Jamshedpur
Establishment of Professional Societies
Further, to extend the research ambience, the
Institute as well as its student’s chapters of
the various professional societies have been
opened. Some of them are:

Important Events
• International Conference on
“Metallurgical & Materials Process,
Products and Applications (ICMMPPA)2014 in collaboration with Indo-US
Consortium for Engineering Education
(IUCEE) & TMS, USA
• National Colloquium on Value based
Technical Education: An Approach for
Holistic Development of Society
Awards Received by Teachers
Two of our faculty members have been
awarded Ph. D degree this year and 16 more
are pursuing, which shows that we have a pool
of faculty members capable of delivering high
quality education and research
Research and Development
This year, so far our faculty members have
published over 25 Research papers in National
and International Journals of repute. They have
also presented about 40 Research Papers so
far in National & International Conferences.
Two Research Proposals of the department of
Electrical and Electronics Engineering worth
Rs.5 lacs each have been sanctioned by the
Chhattisgarh Council of Science & Technology.
In addition, 4 of our faculty members are
working on different live projects with Jindal
Group of Companies. Further, the faculty
members have submitted 15 more number
of Research proposals to various Funding
Agencies including DTS, CSIR, AICTE, UGE,
etc. A book named “Environmental Concerns
in India” is published by Dr. S. K. Singh, Head,
Department of Humanities, in this year.
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O.P. JINDAL COMMUNITY COLLEGE
PUNJIPATHRA, RAIGARH
There are three overarching goals for all
OPJCCs. The college enriches lives for nation
building by providing global quality vocational
training to disadvantaged, low-income
rural youths regardless of prior educational
background in order to equip them with the
skills, knowledge, and practical experiences to
become gainfully employed or employment
creators.
We focus on quality, holistic, relevant skills
development and capacity building as the
primary tools to address barriers to educational,
social, and economic mobility of vulnerable,
unemployable persons ages 18-40.
Finally, we expand job opportunities by
nurturing excellence and believing in the will
of the people to learn-by-doing in order to
improve the quality of their lives.
There is a distinctive buzz in the air at
OP Jindal Community College these days.
Reception areas are packed to the brim with
eager young men and women patiently waiting
their turn to meet with admission counsellors.
Unlike four years ago at the inception of
large-scale vocational classes, now people find
out about OPJCC by word of mouth. The good
news is spreading: OPJCC offers high quality
training that leads to decent, respectable jobs
in construction, manufacturing, and hospitality
services. Due to increased hostel capacity,
learners from 14 different states in India
enrolled in the colleges in 2014-15 for skills
training. With a passion for uplifting India’s
rural youths and a focus on imparting high
quality technical vocational education and
training, OPJCC is intent on transforming lives,
helping youths realise their dreams while
preparing a world-class, competitive workforce.
OPJCC for the People
Established in 2007 as a CSR education
initiative, OPJCC today comprises five
community colleges located in Chhattisgarh,
Jharkhand, and Odisha. School drop-out
rates in these predominantly rural states are
disproportionately high, especially among
young adults. A chronic mismatch between
educational outcomes and labour market skills
has left millions of rural youths marginalized
and unemployable. This results in a loss of
valuable human potential and talent, as well as
dashed aspirations.
OPJCC represents a bold investment in human
development and a genuine commitment
to India’s future. Each college is open to all

learners irrespective of prior educational
experiences, gender, religious affiliation, and
socio-economic status. OPJCC offers a range
of industry-relevant training programmes
for beginners, apprentices, and experienced
professionals. Trainees range in age from 18
to 45 and include the educated unemployed/
unemployable; uncertified workers; ITI,
diploma, and degree holders seeking practical
technical skills; site supervisors; government
workers; vocational teachers; land sellers;
and industry-sponsored candidates. Student
counselling, job placement assistance, and
after-care support make the transition from
learning to earning easier.
OPJCC supports the Government of India’s
goal to train over 40 crore people by 2022;
therefore, our training programmes are
aligned with the National Skills Qualification
Framework (NSQF) levels 1-5. Most learners
receive government issued training certificates
after third party assessment exams. Having
transparent, clear training outcomes improves

employability, productivity, safety adherence,
and worker efficiencies.
WAY FORWARD
To meet our annual target of skilling 10,000
persons, OPJCC will continue to partner with
local, state, national, and international agencies
and industries to provide the best quality
vocational training to rural India. To achieve
this, OPJCC will continue to:
• Improve resource utilization
• Integrate instructional technology to
accelerate learning
• Focus on instructional quality aligned
with National Occupational Standards
• Extend service to semi-urban areas within
catchment areas
• Align with state and local economic
development plans
• Innovate for improved job placement
assistance, retention, and tracking
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OPJCC 2014-15 HIGHLIGHTS
• Rs 13,92,735 distributed to OPJCC
students as training stipends by Raigarh
District Dept. of Labour
• First Training Agency to conduct RPL for
Plumbers in Odisha, NSDC IPSC
• Selected official Training Agency for
Raigarh Livelihood College – residential
vocational training of women in
hospitality and retail; visit launch CG CM
Dr. R. Singh
• Launched E-Learning Vocational Center in
collaboration with local government in
Raigarh; Wadhwani Foundation serves as
technical partner
• ILO and OPJCC collaboration on training
domestic workers through certificate
programme funded by Dept. of Labour
(CG)
• OPJCC approved as PIA for MoRD funding
for training rural poor
• Selected as RPL Trainer and Assessment
Center by DGET
• Conducted pre-military training for
Raigarh District (CG)
• Provided computer certification course
at ASHA the Hope, as well as trained 182
senior secondary students in computer
literacy
• Trained JSPL personnel from Raigarh and
Angul
• Provided pre-employment skills
assessments of welders, fitters and
fabricators at SSD, Punjipathra
• Partnered with Raigarh District COO to
conduct skills development household
survey; 4000 completed to date
• Trained 96 males from Left Wing
Extremist districts in CG
• OPJCC student pass rate on NSDC SSC
exams: 84% construction; 94% plumbing
(national average is 56 and 82%
respectively
• Hosted & facilitated UNICF Programme
on Sanitation for 45 government leaders
New Developments
• OPJCC selected as an empannelled
training provider of RPL Construction by
DGET
• OPJCC selected at training agency for
Raigarh Livelhihood College launched
by Chief Minister and designated as an
all-female vocational training facility.
First batch of 62 young women enrolled
in Hospitality cum Front Office reception
and General Plumber currently enrolled in
6- month residential training programmes
in collaboration with District govt.
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Important Events/Achievements

•

•

OPJCC student pass rate on NSDC SSC
exams: 84% construction; 94% plumbing
(national average is 56 and 82%
respectively

•

(Govt. Project) mason students are
building toilets in Tikapali Village, Raigarh

•

Advanced mason students worked at JSPL
Angul Refractory

•

Electrical students are engaged in
repairing 190 fan & 8 cooler pumps for
SSD Punjipathra, part of Saksham selfemployment skills building programme

•

•

New OPJCC wall & garden water feature
prepared by Mason, Welder, Barbender,
FWC & Painter students.
OPJCC students are maintaining the
electrical, plumbing, masonry & painting
work of security barracks,Trauma Center
and staff housing colony at Punjipathra.

•

Masons, Electrical, Plumber & Painter
students worked in New Housing colony,
Tower No -4, Punjipathra.

•

Mason, Electrical students are engaged
in various new admin building in SSD,
Punjipathra.

•

•
•

•
•

•
•
•

•

UNICEF Programme on sanitation was
conducted by OPJCC.
New trade - Security training concurrently
enrolled pre-military army and air force
students.
National ToT conducted for CSDCI (NSDC)
New Delhi
Students from different trades are
building G+3 SSD Hostel block under
instructor supervision.
Ukharsh programme launched to train
JSPL Raigarh land sellers.
Computer literacy courses offered at 2
Raigarh secondary schools for girls to
promote vocational training.
Awarded PIA status MoRD
Presented 2 papers at International
Conference on TVET in Bhopal
Conducted pre-military physical and
academic training for Raigarh
District
This year 4235 students were trained plus
an additional 14186 received On-JobTraining

APARAJITA - Women’s Training for Sustainable Livelihoods
Rural women participants

442 construction trainees 2014-15

Average age e

31 years

Marital status

79% Married

Average number of children

2.4

Prior Education

24%
14%
16%
1%
19%
26%
not literate 5th passed 6th-8th passed 10th passed 10+2 passed Above 12th

Average number of dependents

3.2

Age range of dependents

1-8 years

Main sources of livelihood

1) Agriculture: (2) Daily Labour: (3) Farming

Pre-training average monthly
household income

<Rs 2,000

Post-training individual income

<Rs 6,422

Prior work

57% had no experience

Placement rate

89%

21% Unmarried

Livelihood

Raigarh

Chhattisgarh

Livelihood
Based on a clear understanding of how rural
household economies work, our CSR team
organises communities into Self Help Groups
(SHGs) and initiates them into the concept
of micro-credit, which opens their way to
the world of business. The time spent in this
activity helps the SHG members to evolve
the best ideas for using the corpus built from
thrift and credit in addition to the capital
made available by our CSR to initiate microenterprises that generate additional income.
For those who are interested in going alone
and developing personal skills for better
employability, a complete menu of vocational
courses too is available to choose from.
The following activities were undertaken to
strengthen rural livelihoods of people living in
our adopted villages.
Major Initiatives
Agriculture based income generation
activities: In a step towards helping
communities generate supplementary incomes
at the household level, we initiated the process
of providing quality seeds and fertilizers. Along
with this, training sessions were organised in
collaboration with the Krishi Vigyan Kendra
with the objective of upgrading the skills
of farmers and for providing the technical
assistance necessary for them to improve
their ability to manage risks. Better access to
knowledge, skills and services in agriculture
and other allied activities, we believe, helps
small and marginal farmers to increase their
agricultural yields and elevates their decisionmaking abilities and socioeconomic status.
Mango plantation: A total of 696 saplings
were provided to 62 farmers in two villages
covering an area of two acres.
Mustard cultivation: Seeds provided to 22
farmers in Muralipali village covering an area
of 15 acres.
Potato Cultivation: Potato seeds provided to
108 farmers in six villages covering an area of
14 acres.
Sunflower Cultivation: Seeds provided to 22
farmers of Khairpur village covering an area of
in 21.5 acres
Mushroom Cultivation: Two SHGs from
Dhaurabhata and Aamgaon villages are
involved in this programme
Agri input support in the form of fertilizer
provided to an SHG of Khairpur village which

cultivates onions. Ten women are involved in
this agriculture-based programme

had more profitable access to the market. 55
Bansod families are involved in this activity.

Two capacity building training sessions for
farmers in coordination with the Krishi Vigyan
Kendra and Seed Processing Centre, Raigarh
were organized.

SHG-based Activities
The objective of these activities is to organise
women into effective SHGs, train them in
marketable trades and also to upgrade their
skills to facilitate generation of supplementary
income.

Skill Development Training
The training is provided in areas like tailoring,
garment manufacturing and embroidery.
Enthusiasm of women to learn and earn
is a key factor that make these initiatives
sustainable.
Tailoring & stitching classes: Number of
batches: 10. Number of participants: 239
Embroidery: Number of batches: 1. Number of
participants: 23
Bag Making: Number of batches: 1. Number of
participants: 20.
Bamboo Handicraft: A tribal community
called Bansod earn its livelihood by crafting
household items from bamboo. They sell these
items in the local market either on their own or
through local vendors at a very low price. Their
income from this activity is hardly sufficient for
maintaining a normal living standard. During
their field visits, JSPL staff observed that the
community could increase its income from its
occupation if it could add greater value to its
products with appropriate training and if it

Support for starting tent house: Chairs,
utensils and tent-house material provided for
starting a tent-house to 11 women who are
working as a group
25 chairs provided to Durga SHG
Sanitary napkins unit: Four women involved in
this activity.
Chaff cutting machine provided to a group of
10 women who are involved in dairy farming.
Vocational training
To make women financially independent and
break gender stereotypes, in partnership with
the Labour Welfare Department, beneficiaries
were identified, trained by OPJCC and
employment opportunities created through
linkages with local vendors and government
schemes. Fourteen women went through
this training are currently acquiring on-job
experience at OPJCC Punjipathra. A batch of
17 girls from our adopted villages enrolled at
OPJCC, Punjipathra for the beautician course.
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Livestock
A total of 2405 animals were treated and
vaccinated at seven animal husbandry camps
An important yardstick to measure quality
of life is the extent of the rural-urban divide,
which is dependent on the availability
of modern amenities and an improved
environment, which enables a comfortable
life. Our development efforts aim to build
infrastructure necessary to bridge this gap.
This includes building bridges, culverts, link
roads, school buildings, community halls,
deepening ponds, creating water harvesting
structures and so on….
Major Initiatives
•

Construction of roads and drains:
1830-m Cement Concrete Road covering
Punjipathra, Uchbhitti, Parsada, Kerajhar,
Dhanagar, Chiraipani, Netnagar and
Dhaurabhata

•

800-m Gravel Road in Bodatikra

•

2450-m murrum road in Aamgaon and
Jangjir

Sports, Art & Culture
Sports are a way of life at JSPL. Indoor and
outdoor sports are encouraged and facilitated.
This includes setting up of multi gymnasiums,
organizing tournaments and supporting
talent that strives to excel in the national and
international arenas. Alongside we make every
effort through our community engagement
programmes to ensure the preservation of
traditional practices and cultural flavours.
Other promotional activities
The celebration of rakhsbandhan was marked
by local children crafting the rakhis from
locally available materials and tying them on
employees of JSPL & SFSS. This ensured better
bonding achieved between JSPL employees
and the villagers.
Celebration of Children’s Day involving
students of the Government Primary School,
Kirodimal Nagar
Celebration of Republic Day with students of
Government Primary School, Kosamnara
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•

450m Drain in Punjipathra

•

•

Renovation of primary school building
benefiting 49 students of the Government
Primary School, Baghanpur

Construction of Boundary Wall in two
Government Schools, benefiting 500
students in Dongadhakel, Kusmura

•

Eight CCTV camera installed at prime
locations in Raigarh covering a
population of around 50,000 people

•

Erected 130 street lighting poles on the
road from Transport Nagar to CMO
chowk

•

Deepening of pond and construction of
bathing ghats

•

Construction of four new class-rooms in
Dhaurabhata Primary/Middle School

•

Construction of 1200-sqft Community
Hall at Punjipathra

Health

Tamnar

Chhattisgarh

Tamnar
From health and education to livelihood and empowerment, our award-winning CSR programmes
have made a telling difference to the lives of thousands of underprivileged people living around
our facilities in Tamnar, a small town in the Raigarh District of Chhattisgarh. Through these once
neglected hinterlands we have built schools, roads and bore-wells, educated poor children and
empowered the down-trodden with knowledge and skills oriented to livelihood and a better, more
dignified life. Here is the complete story of social transformation.

Health
Dispensary on Wheels: Mobile rural health
camps: In 2014-15 we organized 515 rural
health camps, which rendered help to more
than 24000 patients, including about 7000
men, 8700 women and 84000 children. About
416 patients requiring advanced care were
referred to the district hospital.
Sanjivini Rural Health Centre:
Number of benefiting patients - 3584 patients
(men: 1562; women: 1075; children: 947)
Mega Health Camp and Specialty Camp:
Number of benefiting patients: 755
Number of specialty camps: 67
Emergency Ambulance Services: Provided in
417 cases, 30% of which pertained to birthing,
seven per cent to accidents and the rest to
other medical emergencies.
E-health Centre (e-HC): To ensure access to
health care in the villages of Chhattisgarh,
Odisha, Jharkhand, Haryana and Arunachal
Pradesh we have established e-health centre
(eHCs) in partnership with Hewlett- Packard.
This is an innovative cloud-enabled healthcare
infrastructure that can be rapidly rolled out
to provide affordable preliminary healthcare
along with tele-health services in rural areas.
The system makes it possible to deliver
superior medical services across long distances
remotely. So far, eight e-health centres have
been established in Tamnar, Sarangarh, Patratu,
Angul, Barbil, Tensa, Jereldaburu and Italin.
These centres are connected to the Jindal
Fortis Hospital, Raigarh and provide remote
online health consultancy to patients. In
JPL Tamnar, it is located in the Salihabhata

village. In 2015, 516 patients registered at the
centre and 20 patients availed of the online
counselling service.
Vatsalaya: The core objective of this flagship
health-based programme being implemented
in 38 villages is to reduce infant mortality rate
(IMR) and maternal mortality rate (MMR) by
making populations aware of services related
to Ante Natal Care (ANC) and Post Natal Care

(PNC). We are also engaged in spreading
awareness about related issues like family
planning and the use of contraceptives for
achieving population stabilization, increasing
institutional delivery, reducing malnutrition,
adolescent health care, increasing sanitation
awareness and ensuring the sustainability
of the programme by enrolling local people,
public health departments, ICDS and
likeminded GO/NGO. The programme is
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Construction of toilets: This is an important
component of JPLs health and sanitation
game-plan. To date 1081 toilets have either
been or are being built in different villages.
Also, JPL has identified schools where toilets
are required. Also, JPL is installing a tap water
supply system in Salihabhata, Kosamplai,
Regaon, Tehlirampur, Libra and Baljor.
Chiranjeevi Project to combat malnutrition:
According to a survey by OPJSKS, which covers
38 villages around our facilities, 650 children
below five were malnourished. To address this
issue we initiated a project named Chiranjeevi
to nurse these children, 150 of whom were
severely undernourished, back to good health.
Flood relief camp: At these camps food and
clothes were distributed to affected people
and 275 patients were provided with adequate
medical care.
Capacity building/training: To build the
capacity of health service providers, a training
programme was organized at Amaplai Rabo
on Sep 20. The objective of this camp was to
enhance the capabilities of the health workers
in several key areas. They were told about
the role of health service providers, how they
must deal with communities and government
health schemes. A five-day Swasthaya Sangini
Refresher Training programme too was
organized from November 22.
currently led on-ground by 48 trained villagebased women called Swasthaya Sanginis.

•

More than 82% of pregnant women go
through three ANC checkups

The programme has been rolled out in 38
operational villages covering a population
of 42000. In 2014-15, the project rendered
pregnancy care services to 608 women,
assisted 482 institutional deliveries, supported
the vaccination of 4244 children, organised
660 community meetings in which 6273
women participated, conducted 350 ANC
and 315 PNC classes that enlightened 1591
and 1974 women respectively, organised
meetings for 137 newly wed couples and 705
adolescent girls, staged 1060 Khelwadis with
children on sanitation and hygiene involving
12382 children. Also, 572 school meetings
were organised, food supplements provided to
750 malnourished children and 57 population
stabilization sessions held in which 1450
people participated.

•

99% of pregnant women get TT-2
injections

•

94% of infants are given colostrum (first
milk)

The programme’s impact was assessed in a
joint study with The GRAPS Analytique Pvt Ltd
New Delhi. The main findings were:
•

Institutional delivery increased by up to
75% in intervened villages (presently it
is 80%)
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•

99 % children have fallen into the
practice of washing their right hands

•

Out of 450 malnourished children, 132
progressed from moderate to general
category

Population stabilization programme:
As part of a population stabilization awareness
program we conducted counselling sessions
and an LTT/NSVT camp where an ideal couple
was recognized. Also organised were sessions
with eligible couples and newlyweds. Easy
access to contraceptives was enabled through
the Vatsalaya Kendra.
Activities under Swachh Bharat Abhiyan:
•

Cleanliness drive among community
members

•

Rally and awareness campaign involving
school children

We observed the following health-related
theme days:
World Malaria day: Distribution of mosquito
net
World No Tobacco day
World Breast Feeding Week: Through lectures,
documentaries, quiz competitions and group
discussions, we spread relevant knowledge
among mothers in several villages. In all more
than 2500 people participated. Under Vatslaya
project Swasthaya Sanginis organized 94
meeting with communities involving more than
1400 people.
Publication of IEC Material: Information,
Education and Communication materials are
being regularly developed on different health
issues to provide guidelines to village health
volunteers and other village-level health
workers. This year the following books were
publications: Etwari Ki Kahani (care during
pregnancy), Babita Ki Kahani (adolescent
health care), Kuposhan Jagruta and Dekhbhal
(malnutrition awareness and care) and Navjat
Shishu Dekhbhal (infant care).

Education

Tamnar

Chhattisgarh

Education
Strengthening Anganwadi and Balwadi
Pre-school centre for the Birhor Community:
This is being run for the children of the
primitive Birhor tribe at the Kachkoba village
covering 10 students.
Educational and infrastructure
We are working to upgrade the pre-primary
educational and infrastructural facilities at 15
Anganwadi centres benefitting 250 children.
At the Dolesara village we have set up a Tiny
Tot Centre for pre-schooling of small children
from surrounding villages. The school aims to
prepare these tiny tots for admission to schools
like the OP Jindal School, Urjanagar and
St. Anne Higher Secondary School, Tamnar main
by coaching them in basic English. This school
has a current strength of 30 children.
English medium school, Rabo
To promote quality education in peripheral
villages we have established an English
Medium School at Rabo village, which has 193
children.
Additional teachers
Because of our remote location it is a
challenge to get teachers for different
subjects. To meet this requirement we provided
94 community teachers to the Government
Schools of Laigunga and Dharamjaygarh,
benefiting around 15,000 students.
Infrastructure & basic amenities at school
a.

We provided 100-litre water filters and
coolers to 10 government schools
b. We comprehensively renovated a school
building in village Pakadhara, which was
in a very bad shape
Additional coaching classes in village Kolam
Bal Mela
We organized a Bal Mela at Tehlirampur where
600 students from government schools had fun
together playing games and feasting on a wide
spread of food items
We organized the following at government
schools to mark our national days:
1. Drawing competition on World
Environment Day
2. Independence Day celebration
3. Teachers Day celebration
4. Children’s Day celebration
5. Republic Day celebration
Scholarship Programme
The Savitri Jindal Scholarship, CSR Jindal
Power Limited and Loomba Foundation, Delhi
jointly initiated a scholarship program for the
school-going children of widows. Under the

programme 195 children from 42 villages
including Tamnar, Ghargoda and Lailunga Block
get Rs 500 per month.
OP Jindal Merit-cum-Means Scholarship:
CSR, Jindal Power Ltd, Tamnar launched the
O. P. Jindal Merit-Cum-Means Scholarship
Programme 2014-15 for meritorious students
belonging to economically weaker families at
the O.P. Jindal School. The programme benefits
deserving and needy students in all classes
from pre-nursery onwards to class XII.

TLM/wall painting
On the walls of 15 Anganwadi Centres, the
Tiny Tots Centre and the computer room at the
Government Girls Higher Secondary, we installed
TLMs mounted on flex to aid superior teachinglearning processes and to make the learning
process more engaging to children. Good luck
gifts including study materials, solved papers of
all subjects of the last five years and geometry
boxes were given to all 250 students appearing
at the board exam.
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O.P. JINDAL SCHOOL, TAMNAR
O. P. Jindal School is located at Tamnar (40 km
from Raigarh, Chhattisgarh) amidst a 12 acre
cozy and eye-catching expanse of far-reaching
green lawns on one hand, and on the other,
an artistically planned and crafted exquisite
Urjanagar colony with all its greenery, parks,
immaculate dust free atmosphere with peace,
calmness and sobriety in the air.
The school is affiliated to CBSE, New Delhi and
educates both boys and girls from pre-nursery
to XII. The school caters to the educational
needs of employees and its neighbouring
villages aiming at producing global citizens
with highest academic and personal potential
emphasising in building a firm foundation

based upon an understanding of Indian
ethos, culture, customs, society, ideas and
ideologies. The school possesses well equipped
labs, with all sorts of scientific apparatus
and paraphernalia needed for laboratory
experiments at a senior secondary level.
The language lab facilitates the students
to learn languages, literature and grammar
through games and activities. As languages
are skill based subjects, the lab facilitates
audio-visual aids with LCD projectors and CDs
to develop in the students basic language
skills such as listening, speaking, reading and
writing and advanced literary skills such as
literary appreciation skills, presentation skills,
soft skills and so on. Moreover, the lab conducts
group discussions, debates and seminars on
relevant subjects.
The school has a state-of-the-art auditorium
equipped with multimedia facility and a
projection screen. The school is equipped
with broadcasting system where speakers
have been installed in class rooms, activity
rooms and corridors. This facility is used for
announcements, broadcasting of live as well
as recorded performances by students and
teachers.
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Achievements
All 31 students and two teachers who
appeared at the Trinity examination have
passed with flying colours adding yet

another feather to the cap of the school. The
examination was conducted on February
9, 10 by Mr Barry Prince, from Trinity College,
London

Livelihood

Tamnar

Chhattisgarh

Livelihood
FARM-BASED LIVELIHOOD
In the operational villages, landless constitutes
about 9% of the total households, while around
50% are small /marginal farmers. Communities
have relatively better land holdings (roughly
2.5 acres per family). Some of the interventions
in the area of agriculture are as follows:
WADI programme
In Gujarati Wadi means a small orchard, a farm
of fruit-bearing trees. Two or more species
of tree crops that are both marketable and
ecologically friendly are selected for Wadi
farming. OPJSKS runs a Wadi programme
jointly with NABARD and OPJSKS on a 60:40
cost sharing. Starting with 250 farmers, Wadi
has now expanded to 250 acres, benefiting
in particular tribal communities with small
landholdings on largely barren lands.
The Wadi programme supports farmers with
saplings of mango, cashew nut and lime trees,
fertilizers, pitchers, fencing material and help to
develop water resources. For the development
of land, support for pit digging, land leveling
and trenching were provided. JPL has organized
women belonging to the families involved in
WADI into Self Help Groups (SHGs).
Intervention & its impact
For strengthening the WADI farmers,
OPJSKS has registered the PO named “Jindal
Hariyali Adiwasi Sahkarita Samuh” under
the Cooperative Society Act, 1960. Through
producer groups and producer organizations
individual farmers, on their own initiative, unite
to establish a stronger marketing presence and
improve their competitiveness. We support the
WADI programme by:
1. Ensuring that production is oriented to
market demand
2. Providing logistics support to ensure that
the produce reaches the market place
3. Optimising production costs and
stabilizing producer prices
Promotion of SRI-Scientific Rice Notification
(SRI)
SRI is scientific method of farming developed
in Madagascar that enables paddy cultivation
at highly reduced costs and low requirement
for water and chemical fertilizers. The chances
of infection from pests are also minimized. Rice
is healthy and tasty because of the organic
farming practices. Profuse tilling results in
high yield, increased panicle length and grain
weight. As many as 186 farmers were helped
to adopt the technique on 186 acres of land.

We provided seeds (three kgs for every acre),
organic fertilizers and training to farmers and
women SHG members. Also extended was
field monitoring support to ensure proper
adaptation of the method.
Women empowerment and non-farm-based
livelihood
The Swashakti and Swawlamban projects
together encourage thrift and saving through
micro-finance and promote income generating
activities through micro-enterprise among the
women of local communities. The approach
combines access to low-cost financial services
with a process of self-management and
development.
Status of SHGs in the villages
In the recent past OPJSKS has worked
intensively with women in our operational
areas and carved out 168 women SHGs that
currently have 1821 members who have
helped save more than Rs 35 lakhs. They have
received grants totaling more than Rs 46 lakhs
and have a corpus of Rs 53 lakhs.
To facilitate their smooth functioning, six
clusters have been formed, each with around
20-35 SHGs. The clusters comprise three
candidates from each SHG-- the president,

secretary and one active member of the group.
Swalamban: Training, capacity building and
support for income generation activities.
Skill development among adolescent girls and
rural women is a key activity not only to build
their capabilities and confidence but also to
fuel hope and aspirations among them. JPL will
continue to train women SHG members’ on
different income generating activities (IGAs),
which are managed by SHGs.
Akriti Sewing & Design Training School
The school was set up in collaboration with
Usha International Ltd in Tamnar with the core
objective of developing dress designing and
tailoring skills among women as a livelihood
option. To date 105 women have received
their diplomas in sewing and design from the
centre. Thirty five of them have completed the
advanced diploma course. The diploma holders
are now members of Usha SHG.
Mason training programme for SHG women
To improve the financial and social status of
rural women, a skill development program
‘Aprajita’ (training in masonry) was initiated
with the support of OPJCC. Aprajita targets
women already working as construction
laborers and have little or no formal training
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in the construction trade but are interested
in acquiring vocational skills. Under this
programme 28 rural women from the village
Kasdol were identified and are being trained at
Punjipathra.
Training on terracotta, bamboo craft, lac art,
paper bag and jute bag
We have helped village communities to
enhance their traditional handicraft skills
and turn them into means of livelihood.
Communities like the Basods who have over
generations chiseled and shaped bamboo into
a range of artifacts have benefited from this
engagement.
Specialised training in Zardozi
Zardozi is an important legacy of Persian
culture, which flourished through the era of
Mughal Emperor, Akbar. But the subsequent
loss of royal patronage and industrialization
led to its decline. In a bid to revive this
beautiful ancient craft, which enjoys a good
market, JSPL started with an eight-month
training programme for women in the village
Bandapali on embellishing saris with zardozi
work. Later we opened a centre in the Kasole
village where 12 women are going through
training.

Mushroom cultivation
We have created the necessary backward
and forward linkages to promote mushroom
cultivation.

sell their hand-crafted ware. The outlet is
designed to help the craftsmen sell their
creations, branded as Kreative and earn a
livelihood.

Spawn production centre
Production of local uncontaminated spawn
was the first step toward the success of this
initiative. A common-interest volunteer group
called Tamnar Mushroom Samahit Samuh
was formed which was trained to produce
spawn. Spawn was sold to the SHG members,
agriculturists and the villagers at a subsidized
rate of Rs 25 per packet.

Exhibition-cum-sales at Gramin Mela:
The event featured cultural programmes
staged by performers from different parts of
the country, bringing alive the country’s cultural
diversity. The event also served as a platform
for the SHGs to showcase and sell artifacts
created by the villagers. Other occasions like
pujas too have been used to help promote the
sales of the hand crafted products.

Training on mushroom production
Initially, it was difficult to convince villagers
to grow artificial mushroom in preference to
its natural variant. However, after training they
realized the nutritional and financial benefits
of the former and took to it happily.

Sales numbers
• In all, the above initiatives translated into
sales of Rs 4,79,887 for the SHGs
• Animal Husbandry Development
• Animal Husbandry Camp
• In these camps 1917 animals were
treated and vaccinated.
• Development of Livestock Management
Trainers (LMTs)

Mushroom production details
Today, on an average, 8-10 kgs of mushroom
is being produced in nine villages. This is set
to increase in the future as the popularity of
mushroom cultivation increases.
Marketing of SHG products
We opened a retail store called the Kreative
Shop at Urjanagar to help SHGs display and

CSR-JPL organized ten-day workshops for
five farmers/gausevaks. In the workshops,
government vets offered consultation and
discussed different government schemes and
their benefits.

Infrastructure
The details of infrastructure development
jobs taken up in the FY 2014-15 are as
follows:
Construction of BT road, RCC road and
Moorum road
Last year we constructed 8000 meters of
village roads. The objective of this programme
is to create basic connectivity with the main
roads. The process involves identification of
need for roads in consultation with villagers.
(Total length of road constructed in 2014-15:
BT road 2850 metres, RCC roads 5900 metres).
Construction of low-cost toilets
We built 789 new toilets in six villages and
repaired 174 toilets in the village of Budia.
For proper utilization and maintenance of
toilets assured water supply is being provided,
impacting approximately 3945 persons.
Toilets in government school
We have identified 23 government schools
with approximately 10,000 beneficiaries for
building toilets. In 2014-15, we built toilets in
nine government schools in coordination with
villagers, sarpanchs, school principals and the
Block Education Officer.
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Geriatric care: Renovation of vridha ashram
The dilapidated old-age home in Raigarh has
been fully renovated benefiting its 43 old
inmates, 24 of them women. No longer do the
inmates of this home have to suffer leaky roofs,
dirty toilets and unhygienic kitchens, washing
and living areas. The district administration and
the Red Cross Society were roped in to address
the health aspects and recreation facilities
at the home. The renovated facility was
inaugurated by the Collector of Raigarh,
Mr Mukesh Bansal

renovation, provision of equipment for the gym,
laying of wooden badminton courts, cricket
pitches, leveling of the grounds, construction of
parking area, painting of internal and external
walls, setting up a reception area, renovation
of the swimming pool and development of
gardens, pathways and landscaping. The newlook renovated was inaugurated by the Chief
Minister, Shri Raman Singh.

Repair & renovation of Raigarh Stadium
To promote sports in the local area and
in response to a request from the district
collector, we renovated the Raigarh Stadium
in 2014-15. The project entailed repair,

Community building
We built four community buildings in 201425 which will benefit approximately 5000
villagers.

We constructed a water tank and a ring and
bore well benefiting 2000 people in four
villages.

Environment

Tamnar

Chhattisgarh

Environment
Community Plantation
This year, more than 28,500 saplings were
distributed among the villages.
Promotion of bio-gas: CSR Tamnar partnered
with the Chhattisgarh Renewable Energy
Development Authority and built biogas plants.
CREDA invested Rs 8000 per beneficiary and
OPJSKS pitched in with Rs 12000. 83 bio gas
units were built consecutively in two years.

Sports Art & Culture
Gramin mela
A three-day day gramin mela was organised
which attracted more than 50 thousand people
from nearby areas. The centres of attractions
were the Meena Bazar, cultural events and
food stalls run by women SHGs. About 43 stalls
were set up by the SHGs of the Jindal group,
corporates, NGOs and others for retailing
products.
Inter School Folk Dance Competition
As part of the CSR Week celebration, an interschool folk dance competition was organized
among the different government schools of
the area.
Inter-unit football tournament: A JSPL/JPL
inter-unit football tournament was organized
at JSPL Angul.
O P Jindal Memorial Cricket Tournament:
Every year, CSR-JPL supports the sports club at
Ghargoda to organize the OP Jindal Memorial
Cricket Tournament. This year there were 15
teams in the fray from 4 different.
Support to organize cricket tournaments at
different locations
CSR, JPL supported the youths club of Tamnar
to organize the Karan Cup which featured
more than 12 teams from across the
state. Youth groups of villages like Rabo,
Chharratangar, Jhinkabahal and Dhaurabhata
were also supported to organize cricket
tournaments.
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Community Satisfaction Index Study by NABCONS
Introduction
Community Satisfaction study was undertaken
by NABCONS on behalf of OPJSKS (O.P. Jindal
Samaj Kalyan Samiti) so as to ascertain the
satisfaction of the community residing in
the villages falling in the vicinity of Jindal
Power Limited (JPL) plant, dam and mines
location.
Objective
•

To identify the needs of the community
and assess the progress made so far
Main Group

Sub Groups

Access to Basic
Amenities by
Households

Families below
Poverty Line

Agriculture
Economy
Animal Husbandry
Services/Industry
Access to
entitlements
Access to
infrastructure,
services and
institution

Education

Health
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2.
3.
4.
5.

Levels of Living

Access to Health
and Education
Access to
Financial services
/ Banking

Education

Health
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•

To identify the level of satisfaction
of community with the community
investments made by the company.

1. Village Development Index
The study looked into the relevance of
indicators in the context of villages and
thereafter selected 26 indicators on which data
could be available from various government
sources.
Indicators

1.
Demographic

and gaps in current CSR programs in
addressing the needs of the community.

6.
7.
8.
9.

Percentage of Children in the age group 0-6 to total
Population
Sex ratio Overall
Sex Ratio (0-6 years)
Percentage of Cultivators and Agricultural Laborers to
Total Workers
Percentage of persons employed in non agricultural
establishment to total population
Percentage of households with electricity facilities
Percentage of Households having toilet facilities
Percentage of households having access to tap water
connection
Percentage of households having access to non smoke
cooking system.

To compare with the State (Chhattisgarh),
District (Raigarh) and Block (Tamnar), 18
common indictors were identified and
compared across the above five parameters
which resulted into the following picture:
Composite Index (18 Parameters)
Location

14. Percentage of milch animal to Total Population

15. No. of Workers in Household industries to Total Workers

16. Percentage of Households having Job Cards and DSBY
Cards
17. Access to Health care and Educational services in
proportion to the village population

18. Percentage of Households having Saving Bank accounts
19. General Literacy Percentage of the Village (above 6
years)
20. Female Literacy Percentage (above 6 years)
21. Percentage of population having completed primary
schooling
22. Female to Male Literacy ratio (F:M 1000)
23.
24.
25.
26.

Percentage of Children receiving Immunization doses
Percentage of Malnourished Children (below 6 years)
Percentage of Mothers having ANC and PNC
Percentage of Mothers having institutional deliveries

Composite Score

State

Chattisgarh

36.8

District

Raigarh

34.5

Block

Tamnar

48.5

Mahloi

54.8

Plant

Dam

10. Percentage of families living below the Poverty Line
11. Percentage of gross irrigated area to gross cropped
area
12. Area under Food crop to Gross cropped area
13. Number of Pump sets per unit cropped area.

Names

Mines

Salibantha

57.9

Regaon

56.6

Kasdol

59.1

Kachkoba

51.5

Amaghat

56.6

Dolesara

55.8

Jhikabahal

52.5

Dehridih

52.3

Amapali

58.3

Rabo

57.9

Baljor

49.3

Dongamoha

51.2

Tehlirampur

59.9

Libra

47.3

Kosampali

52.3

arasmal

48.6

Kodkel

51.8

2. Multiple Poverty Dimensions
In the study of Multiple Poverty Dimension
Index, multiple dimensions indicators were
used to rank households across different social
groups. The index score establishes which
community is poor when compared to the other
– both overall and across all the five broad
dimensions. It sets the tone for investment by
OPJSKS to influence a set of indicators and
dimensions) to improve the Status and bring
out households belonging to a particular
community from the penury that they are living
in. The 23 indicators that were used to identify
the dimension of poverty and developing the
Multi Dimensional Poverty Index are shown in
table below

Community Satisfaction Index

Multidimensional Poverty Indicators
Sl No
1
2
3
4

Parametre

Indicators

% Household having MNREGS Job Card
% HH with at least one Bank Accounts
% HH with RSBY Cards
% HH being member of SHGs
% of eligible HH having received IAY, Widow and Old
5 ACCESS
age pension
6 Economic
% of HH BPL
7 Economic
% of workers engaged in Primary sector
8 Economic
% households having agricultural land
% of Households in agriculture having year long
9 Economic
food security
% of Household doing agriculture have implements
10 Economic
related to agriculture
% of households having bovine animals (milch and
11 Economic
draft)
12 EDU
% of Literate population
13 EDU
% of Population completed 10th Stand and above
Female participation in HH decision making (social
14 Empowerment issues)
Female participation in HH decision making
15 Empowerment (Economic issues)
% households having Toilet facility in house and
16 SOL
near house
% of households having bonafide electricity con17 SOL
nection 2 Phase
% HH having any three assets (Fan, TV, 2 wheeler, 4
18 SOL
Wheeler, Mobile, Cycle)
19 SOL
% HH having house with three plus rooms
% households having Pucca house (Brick mortar wall
20 SOL
and Concrete roof)
21 SOL
% of Household having Tap water for drinking
22 SOL
% HH using Non smoking cooking fuel
% households having separate cooking place in
23 SOL
house

This MDI method used 23 indicators across five parameters. The method
provided composite score of the social groups in the respective location.
The index is shown in the table below.
Mines
ST

OBC

Plant and Dam
SC

ST

OBC

SC

GEN

36.29

Access

34.96

33.64

32.86

36.74

35.06

39.98

Economic

41.96

45.54

23.47

37.78

43.7 34.84

30.2

Education

44.04

60.35

38.16

45.82

60.77 46.74

71.61

Empowerment

30.13

37.2

29.64

9.35

6.6

8.85

6.35

26.7

38.16

24.85

25.16

31.19

24.02

43.89

35.56

42.98

SOL
Composite
Index

Chhattisgarh

Satisfaction index Plant and Dam

ACCESS
ACCESS
ACCESS
ACCESS

Index

Tamnar

29.8 30.97 35.71

29.9 38.41

3. Community Satisfaction Index
The community satisfaction index measured satisfaction from the
respondents who had either seen a programme and its activities taking
place in the village or has directly benefitted from the activity. Each
respondent were asked five questions. These are
On the scores so given by the respondents on the activities they
benefitted from or others in her community benefitted from (each being
asked to speak about 3 programmes only) the composite satisfaction
scores were obtained. The scores show the following ranks

Rank Score and Rank on
Overall Satisfaction

Cumulative Score across all four Dimension
Rank Theme
1
2
3
4
5
6
7
8

IG
Health
Infrastructure
Infrastructure
Infrastructure
Infrastructure
Infrastructure
Health

9 Infrastructure
10 Infrastructure
11 Education
12 Infrastructure
13 Infrastructure
14 IG
15 IG

Programme
SHG
Medicine Support
Water Tank
Community Hall
Road Construction
Pond Renovation
Drinking Water
Ambulance
Construction of
Schools
Water Pump
Installation
Opening English
School
Constructing
Prayer halls
Drainage
Income Generating
Activity
Wadi Vikas

Rank
Score

Rank

Rank Score

18.52
14.35
12.53
11.65
8.45
5.05
4.65
3.97

1
2
3
4
5
6
9
8

16.29
12.38
11.99
10.56
8.53
5.49
3.25
4.67

3.77

7

5.24

3.39

11

2.44

2.47

12

2.23

2.13
2.05

10
13

2.85
1.44

1.29
1.04

14
15

1.27
1.25

Satisfaction index Mines
Rank
1
2
3
4
5
6
7
8
9
10
11

Theme
IG
Infrastructure
Health
Infrastructure
Health
Infrastructure
Education
Infrastructure
Infrastructure
Infrastructure
Health

12 Health
13 IG

Programme of
OPJSKS
SHG
Drinking Water
Ambulance
R.C.Road
Health Prog.
Pond Renovation
Making School
Toilet making
Community Centre
Water tank
Vaccination
Distribution of
Medicine
Flour Mill

Rank Score
Average
of all Four
dimensions

Rank As
per Overall
Satisfaction

16.2
15.8
14.6
14.5
12
4.6
3.6
3.2
2.3
1.8
1.7

3
4
2
1
6
5
7
10
8
12
11

1.5
1.2

Not featured
9

The study on satisfaction of the community has given probably a sense
of the level at which the different programmes are. The qualitative
aspects which the study looked at i.e. reach of the programme and why
community see a higher role of OPJSKS in implementing will certainly
pave way for developing mechanisms which will take programmes to
those who badly need them.
Conclusion
The study has laid down certain understanding for strategic thinking for
OPJSKS. The study will help the organization to take purposive action to
bring about some change at a later date. The study at the current level
will also serve as a bench mark. It shall help OPJSKS to do another study
at a later date to evaluate how far it has moved from where it is now and
to understand if the interventions that it is doing now have helped to
better the conditions of the community- particularly the poor.
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Patratu
334 students received scholarships under the O. P. Jindal merit-cum means scholarship
scheme. 570 needy patients were given medicines and 347 were consulted on
eye-related issues. Pipeline to 14 villages under Har Ghar Jal Yojana with a contribution
of Rs 16.4 lakhs. Distributed 125 bicycles among the students of Maa Panch Bahini
High School, Labga.

Health
Daily Health Camp
Every month a village health camp was
organized in 18 locations in 15 villages falling
in our operational area. Patients were provided
treatment and free medicines as prescribed by
doctors.
Blood donation camp
All the previous records were surpassed and
387 units of blood collected in two days with
the dedicated efforts of donors and the CSR
team.
Emergency Ambulance Services
CSR-JSPL is committed to addressing
emergency healthcare cases like snakebite,
pregnancy-related issues, accident, and burn
cases. Experience shows that such emergencies
are rampant and poor families are the worst
affected. In the last year handled 219 cases and
saved valuable lives.
World Contraception Day
World contraception day was celebrated in
collaboration with PHC, Patratu Block office. A
street theatre troupe was engaged to sensitise
married people at 10 locations, livelihood
centres.
Mega Health Camp
The CSR department along with the
management of JSPL, Patratu organized
a Mega Health Camp on August 26, 2014.
Specialists from the Orchid hospital in Ranchi,
including paediatricians, gynaecologists,
ophthalmologists, ENT and a general physician,
conducted the camp. More than 570 needy
patients were given medicines and 347 were
consulted on eye-related issues. The other
60
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approximately 116 patients were referred to
RIMS Ranchi for further treatment.
Project Smile
All the cleft lip and palate cases were treated
turning Patratu unit into a cleft lip-free zone.
As many as six operations were conducted.
Cataract operation camp
Since 2009 we have been organizing camps to
conduct cataract operations on senior citizens
across our 15 operational villages. Taking
forward this initiative, a cataract screening camp
was organized at six locations on December
12-13, 2014, with the support of the Niramaya
Hospital, Ranchi. Patients were screened at
these camps for cataract and the ones requiring
surgery were referred to the Ranchi hospital.
In all 25 operations were conducted on Dec
24 under proper care and supervision of both
hospital and CSR staff.
Drinking water & sanitation
• Construction of 15 hand-pumps at
various locations to ensure availability of
water
• Completion of toilet renovation in six
schools
• Distribution of bleaching powder in 15
villages

•

Revival of pipeline and water tanker
project at Rasda, with water connection to
80 households

Making Labga Panchayat Open Defecation
Free:
•

3.14 Km of PCC Roads have been
constructed in 6 villages; providing
improved rural connectivity to 31950
people & 785 mandays employment to
nearby communities.

•

12 Community Places have been
renovated which includes; Govt. Schools,
Community Hall, Well & Changing
Rooms, Community Bathroom, Culverts
and Cremation Sheds in nearby villages;
improved basic community infrastructure.

•

Strengthening Rural Electrification at 2
villages, Balkudra & Gegda; providing
improved access to electricity to 342
Families.

Har Ghar Jal Yojana:

We have supported the cause of constructing
overhead tanks and distribution of drinking
water through a pipeline to 14 villages with a
contribution of Rs 16.4 lakhs.

Education

Patratu

Jharkhand

Education
Scholarship Programme: Every year JSPL-CSR
in Patratu facilitates scholarships to students
of O P Jindal School (OPJS), Patratu. In FY 2014
-15 total 334 students received the scholarship
and out of that 06 students received O. P. Jindal
merit - cum means scholarship.
JSPL provides community teachers to
government schools: In view of the
undesirable student-teacher gap at the 23
government schools and five private schools in
our CSR villages, we have provided community
teachers to help them improve the quality of
teaching. At present three community teachers
are serving at the three schools.
O. P. Jindal Play School, Patratu: This initiative
is especially for children of age group 02 years
and above.
Bicycle to schools: At villages with very high
dropout rates it was observed that girl students
in particular leave school because of lack of
transportation from their distant homes to
their institutions. To check this trend, JSPL has
started by distributing 125 bicycles among
the students of Maa Panch Bahini High School,
Labga.
Coaching classes and career counselling:
To facilitate proper guidance and access to
rich learning material, our CSR departments
organize coaching classes through a third
party every year. In FY 2014 -15 a batch of 131
students were selected for these classes.
Teachers Training (capacity building of
teachers and school management committee):
A two-day workshop was organized by the CSR
Department in collaboration with UNICEF for
the SMC members of 21 government schools.
51 people from 14 schools participated.
Extra-curricular activities: A Bal mela was
organized on National Science Day with the
aim to provide a platform for school children
to perform, express and involve themselves in
various academic and extracurricular activities.
In FY 2014 -15, 365 students from 12 schools
participated. Drawing and quiz competitions
were for individual participants while the
collage and science exhibition competition
were in the group category.
The collage competition for students of class
8 to 10 was on the theme “Pollution, Save
the Environment and Hygiene.” It drew 148
participants from 12 schools.

In the science exhibition 97 students
participated in 20 groups from 12 schools.

The theme for science exhibition too was the
same as that of the National Science Day-2015.
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Education

O P JINDAL SCHOOL, PATRATU
O. P. Jindal School, Patratu, affiliated to CBSE
was started in April, 2007 with classes from
LKG to XII (Science & Commerce stream). The
school has excellent infrastructure facilities for
quality education of the students.
Alumni of OPJS Patratu are studying in
different prestigious institutes such as Delhi
University, Delhi, Institute of Engineering &
Management, Kolkata and others.
Important Achievements
1.

Ashmita Kumari of Class 12th was
awarded the Scholarship for Higher
Education (SHE) by the Department of
Science and Technology (DST), Ministry
of Science and Technology Government
of India under Innovation in Science
Pursuit for Inspired Research (INSPIRE)
for her exceptional performance in CBSE
Class 12 Examination. This scholarship is
provided only to top 1% best performers
throughout the country in the CBSE
Class 12th exam. Under this scholarship,
Ashmita will be provided an amount of
Rs 4, 00,000 (Rs 80,000/annum for five
years) for higher studies by the GOI

2.

Nine students qualified for the JEE mains
examination 2014

3.

Three students cracked the JEE Advance
Examination 2014. They have been
awarded the “Gyan Ratna Samman” and
Pratibha Samman by local dailies

4.

Seven students who appeared at the
second level online test achieved
outstanding international rankings at
the national level science Olympiad and
International Cyber Olympiad conducted
by the Eduheal Foundation

5.

At the international Olympiad of
mathematics 2014, our star students
bagged seven gold, five sliver and three
bronze medals

6.

Making waves at the National KhoKho Championship: Both the boys and
girls team of OPJS, Patratu qualified
for the quarter finals at the 17th CBSE
National Kho-Kho Championship-2014
organized by YSN, Mahendergrah, Haryana
in November, 2014. The players were
also awarded for outstanding individual
performance. Team OPJS was separately
honoured for achieving the unique
distinction of being the only school to
have sent both boy and girl players to the
nationals. In addition, OPJS Patratu won
the CBSE East Zone Cluster II Kho-kho
Championship, 2014
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7.

CBSE Sports Promotion Award:
The School, its principal Mr Pramod
Kumar, and PTI, Mr Praveen Prasad
were conferred with the “CBSE Sports
Promotion Award, 2013,” in recognition

of the efforts put in by them for the
promotion of sports. The award was
presented by the HRD Minister Mrs
Smriti Zubin Irani on Sep 4, 2014 at the
Manekshaw Centre in New Delhi

Education

Patratu

Jharkhand

O.P. JINDAL COMMUNITY COLLEGE,
PATRATU
2014-15 was a transition year for OPJCC
Patratu. In January, the college shifted into its
new building in Uchringa, 5 kilometres from
Patratu. The college limited its enrollment to
1-2 year NCVT courses, but plans to scale-up
to short-term vocational courses, training of
trainers, skills gap training and certification of
workers, and other offerings to maximize use of
its new facilities that include:
• College Block comprising 15 classrooms
and administrative offices
• Hostel Block with capacity of 140
• Workshop area for welding, diesel
mechanic, Electrical, Fitter, and newly
proposed construction trades
• Sports grounds
• Computer lab and library
Courses offered/available
NCVT Courses
1. Draughtsman Mechanical 2 year
2. Electrician		
2 year
3. Fitter		
2 year
4. Welder (Gas & Electric) 1 year
6 Month Certificate courses
1. Basic Electrical		
2. Basic Fitter		
3. Basic Welding		
(Gas & Electric)

6 Month
6 Month
6 Month

Name of reputed organization students
Placed
•
Tata Motors
•
Samsung Electronics
•
Welspun India Ltd Gujarat
•
JSPL
•
Burnpur Cement
•
Meditron, Ranchi
•
SAIL
•
Ordinance repo, Kolkata,
•
Indian Railways
Significant achievements:
•
156 NCVT trained and 21 6 month
certificate course student placed
•
Trained 598 students this year
Important Events
•
Women’s Day celebration on 9th March
•
World’s AIDS Day Celebration.
•
Republic day celebration
•
Foundation Day
•
Vivekanand Birthday celebration
•
Independence day celebration
Visit of Dignitaries/VIP
•
Visit of Hon. Chairman Shri Naveen Jindal.
•
Visit by Mrs. Minia Chatterjee (CSR
sustainability Officer)
•
Visit by Mrs Gayatri Kalia( COO of MoRD)
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Livelihood

Participation in gramin mela/SHG fair/
exhibitions:
Participation in different exhibitions improves
exposure and helps in boosting self-confidence.
The melas are also a good forum to promote
products made by SHG members.

Livelihood
Village-based micro-enterprise-non-farm:
Training programmes based on sewing, and
embroidery, were started especially for women
groups.
•

Project Swawlamban was started in
collaboration with Jharcraft in 2010.
By then 250 women had been trained
in skills like paper craft-work, fabric
stitching, zardozi work, kantha work, lac
bangle. Now these women are working
in groups at seven centers at four
operational villages.

•

A sewing skill enhancement programme
was completed through five tailoring
training centres for 77 interested women
in four different villages.

•

Bank linkage is an important aspect for
the functioning of SHGs. Recognizing this
JSPL has helped five SHGs build their
linkages with banks at three villages

Village based micro-enterprise- farm
(mushroom cultivation) :
As Patratu is set on the hills it has a long
winter making it very conducive to mushroom
cultivation. Therefore, we helped 25 farmers
get started in this lucrative farming activity by
organizing their training at ICAR, Palandu. To
increase their profit margins, spawn production
training is being planned for them at ICAR,
Palandu.
Formation/revival and capacity-building of
SHG:
There are 93 SHGs in our 15 operational
villages engaged in income generating
activities. However, most of them are not aware
of the functional dynamics of an SHG and the
rules of new NRLM schemes. To address this
knowledge gap a 12-day training programme
was organized by us in collaboration with
the SAKH foundation. The trainers were the
resource persons from the State Resource Cell
of the Jharkhand State Livelihood Promotion
Society. The training focused on areas like
the rules for forming an SHG, its role in
the upliftment of people from economic
deprivation, Panchsutras, the process of internal
and external lending, resource mobilization
and bank linkages, meeting, saving and loan
register maintenance and financial audit
and MIS. The 167 members from 82 SHGs
belonging to 11 villages who participated were
divided into four batches and each of them
received training for three days.
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Rangoli competition: Was organized at nine
locations covering 15 villages
Exhibition of products made by SHG members:
• A CSR Live Week was organised in Mumbai
on Aug 27, 2014
• Vishwakarma puja on Sep 17, 2014
• CSR review meeting on Feb 2, 2015
• Gramin Mela on March 18, 2015

Environment
Lac –cultivation: In this programme 23
farmers from CSR operational villages received
theoretical and practical training on the
scientific methods of lac cultivation at the
Panchayat Bhawan at the Dewaria village.
A total of 27.75 kgs of brood lac seeds were
given to 16 farmers who cultivated them on
51 plum trees, yielding 85.5 kg of lac. Under
this activity 2150 Samailata saplings were
distributed among 19 farmers.

Plantation at Patratu Block office: 5000 hedge
plantation will be done at Patratu block office.
Celebration of World Environment Day: “Raise
your voice, not the sea level” was the theme
for the World Environment Day celebrations
at Patratu. Various events were organised by
the CSR team between June 2 and 5 to create
awareness on the theme. The events included a
drawing competition wherein more than 1,000
students of primary and secondary divisions
participated with great gusto. Prabhat Pheri
was also organised followed by a nukkad natak
(street-play) at five locations. A special tree
plantation program was also organised.

Sports, Art & Culture

Sports, Art & Culture
Formation of 10 Youth Clubs: In order to
encourage sports and cultural activities 10
clubs have been established in 10 villages.
In order to ensure the engagement of club
members, sports materials will be distributed
every three months.
8th O.P. Jindal Memorial Football Tournament:
Every year the CSR Department organizes
football tournament on the birth anniversary
of our beloved ‘Babuji’ from July 31 to Aug 7. 16
teams from surrounding villages participated in
the tournament this year at the PTPS football
ground. This year’s champion team, the Saunda
Sporting club of Saunda village won a cash
prize of Rs 15000 and the runner-up, the Sarna
Club, Labga was given with Rs 12000. A show
match involving the girls’ team was organized
between the JSPL Football club, Kinni and
Ramgarh. The winner of the match, the JSPL
Football club, was awarded Rs 7000. The
runners-up won Rs 5000. Apart from this, manof-the-final-match and man-of-the- tournament
awards were also given away.

•

O. P. Jindal Memorial Kabaddi Tournament
(Nov 15 and Nov 17, 2014)

•

“Bulls EYE” Archery Competition: Dec 27,
2014

•

JSPL women’s team bags the Ramgarh
District Trophy on Jan 11, 2014

Bal Samagam
A two-day event called Bal Samagam was
organized by CSR- JSPL jointly with Block
Office, Patratu. Students from class I to class
X were involved in various competitions such
as: 800-, 400-, 200- and 100-meter races, sack

Lunch at Leprosy colony, Jainagar and
Birhor Colony: On the occasion of the birth
anniversary of Honourable Chairman
Mr Naveen Jindal, the CSR Department
organized a special lunch programme with
the special community of the Patratu Block.
In all 52 residents of the Birhor colony, home

Jharkhand

race, jalebi race, long jump and high jump. The
event also featured drawing, debate and essay
competitions. In all 1000 students participated
in the event at the PTPS football ground on Jan
22 and 23.
Inauguration of B-Division Cricket League
For the last seven years JSPL has been
organizing the Jindal Panther ‘B-Division’
league cricket in collaboration with the
Ramgarh Cricket Association. In all 45 clubs
have participated in the league and 106
matches have been played.

Project Saksham

Welfare
Inauguration of Balwadi at Birhor Colony,
Daridih: The Birohar tribes are traditional
rope makers famous for making best knots
and traps for hunting and other purposes. To
help them capitalize on their traditional skills,
CSR-JSPL provided them with industrial waste
sacks free of cost for rope-making. These were
waste polythene sacks which remain piled for
months causing pollution. Today this material
is being used by the tribe to generate income.
In addition, CSR-JSPL regularly provides health
care facilities and emergency services. We are
now moving towards channelizing the young
population to mainstream education. A step in
this direction is the Formal Balwadi, which will
cater to basic literacy needs of 25 community
children.

Patratu

Capacity building training for PRI’s of Aguwa
Panchayat

to the depleting Birhor Tribe, were provided
lunch to mark the occasion and carry forward
our philanthropic spirit. Also, 180 residents of
Leprosy Colony were provided with lunch.
Documentation, Monitoring and Evaluation
Highlights & Achievement
•

Animators have successfully completed
the Baseline Survey in all six panchayats
using software designed by our IT
Department. The report will be ready once
the data is compiled.

•

Further the animators have been engaged
in shifts at the Electronic Health Center
from the October 2014.

“Project Saksham” is based on capacity building
and development for local governance. The
project strategy follows the outline of the
National Capacity Building Framework (NCBF)
developed by the Government of India and
brings opportunities to expand upon it. The
project aims to strengthen Panchayati Raj
Institutions (PRI’s) and processes at various
levels, which bring about behavioural
changes through increased motivation, joint
decision-making, the provision of resources
and personal empowerment. In line with the
above mentioned objectives a two-day training
programme for PRI members was organized
at the JSPL campus on Nov 7 and 8, 2014. The
training was organized by JSPL, Patratu with
the support of the Jharkhand
Panchayat Women Resource Centre, and
UNICEF, Ranchi.
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Jereldaburu
Across JSPL’s operational areas in Jharkhand, its CSR workers are busy ushering hope and
cheer into the lives of highly deprived populations with a slew of life-changing initiatives
across areas like health, education, infrastructure, livelihood and culture. Its redemptive
initiatives are designed to educate, enable and empower people, helping them to not
just achieve economic sustenance but to rediscover self-confidence and social identity.
Find out our social initiatives are helping change lives and landscapes in some of India’s
bleakest backlands

Health
Mobile Health Camp
Mobile health camps provide access to quality
and free medical services to poor and tribal
populations. They also help spread awareness,
deter quacks and serve as a regular contact
point. We organize such camps on a weekly
basis covering all villages. We also organize
health camps for students at our Rural Play
Schools.
Vatsalya Programme
To promote healthy and hygienic life practices
and enhance the health status of people in
neighbouring communities, we have initiated
a community-based health programme and
developed a cadre of village health volunteers
called Swasthaya Sangini.
We have selected 10 Swasthaya Sanginis, one
from each operational village and put them
through a training programme that covers
health awareness, physiology and hygiene.
It also helps them place health issues in a
socio-economic context that involves gender
issues, demographic dynamics and the role of
Panchayats. We have successfully completed
the first and second phases of this training
programme.
The Sanginis are currently engaged with a
survey on the current status of health and
identification of social issues among local
communities. They are also involved with
promoting institutional deliveries. For example,
we have connected them with the governmentrun vaccination programme.
Beneficiary Details: Total Institutional
deliveries facilitated- 32 cases. Under Vatsalya
program: 10 villages with total population of
around 7000
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Blood Donation Camp
To promote a sense of giving and saving
lives, we organised a one-day voluntary blood
donation programme in association with the
Blood Bank of Sadar Hospital at Chaibasa at
which 52 units of blood were collected. This
camp was conducted in coordination with the
Red Cross Society.
Provision of drinking water facilities
The shortage of safe drinking water forces
villagers in the region to fall back upon the
untreated water from the Karo River, which in
turn makes them vulnerable to a number of
water-borne diseases. In an effort to address

this issue we have built three tube wellbased drinking water facilities at the Gangda
and Ghatkuri villages. Sixty households in
two villages have benefited from this
initiative.
e-Health Center
To take the benefits of advanced medical
sciences to remote and inaccessible areas, we
have established an e-Health Center at the
Nuia village, which provides referral health
services for various specialties with the help
of cloud technology provided by the Fortis
Hospital in Raigarh. Around 7000 people in 10
villages have benefited from this project.

Education

Jereldaburu

Jharkhand

Education
Community teacher support to schools
In response to the request of schools in
our operational areas we have provided six
qualified tutors, which has helped them in
conducting regular classes and improve the
quality of education. Approximately 500
students in two schools have benefited.
Rural Play School
Weaned on the local language of Ho, most
children in our operational villages find it
difficult if not impossible to contend with
Hindi. Aware that this is a major cause for
high dropout rates at primary schools in the
region, we have set up rural playschools
in three villages, namely Gangda, Nuia and
Thakura, which help children in their first years
of learning become familiar with the Hindi
language. Other than standard pre-school
facilities, these institutions also provide free
medical check-ups, uniform and nutritious midday meals. This initiative has benefited 110
students in three villages.
Coaching Classes and Career Counseling
We have established a coaching center at the
Guasai village to help children prepare for
matriculate examinations. The centre offers
coaching in science, mathematics and English.
All necessary support and study materials are
by our CSR team in the Jereldaburu unit. For

Livelihood

monitoring the progress we conduct regular
exams. Twenty five students have benefited.
Non-Formal Education Center
Non Formal Education (NFE) is designed as a
planned and well-coordinated learning activity,
which is not rigid and structured. Under NFE
we provide basic education to the rural poor
irrespective of age and sex. The teacher is
appointed from the community. We provide
basic infrastructure and support required for
providing education like durries, solar lamps,
chalk, pencils, notebooks, charts, books and
other learning materials. The project aims to
help in developing a literate community, which
in turn may improve its chances of finding jobs,
availing of government schemes and resolving
every day issues. The programme is benefiting

Vocational Training
We have sponsored Mr Kaptan Champia of the
Lipunga village and Mr Tisu Champia from the

40 students from in two villages.
Extra-Curricular Activities
We have celebrated functions of national
importance like the Independence Day,
Children’s Day & Republic Day, with children at
schools in our operational areas.
On Independence Day and Republic Day
we distributed sweets at these schools
and on Children’s Day we organized sports
competitions for the children and distributed
sweets at rural playschools.
On Independence Day and Republic Day 17
schools benefited and on Children’s Day, the
number of beneficiaries was seven schools and
three rural play schools.

Nuia village for a six-month course in the
electrical field at OPJCC, Barbil.

Village based Micro Enterprises
Our operational villages are under the dense
cover of the Saranda forest, where there is an
abundance of trees like kusum and ber trees
which yield lac. We are enabling farmers in this
area to opt for lac cultivation to substantially
boost their incomes by providing them with
proper training and start-up support like
brood lac, equipment and insecticides. Our
support will be with them through the first
two-three years. In this time we will also help
them access markets for their produce. As a
spinoff, this will help in reducing migration.
As of now 20 farmers from the Ghatkuri
and Roam villages have benefited from this
initiative.
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Livestock

Livestock
Vaccination & treatment of livestock
We organized a camp for the vaccination
and treatment of livestock in our operational
villages in coordination with Animal Husbandry
Department, Manoharpur benefiting 800
animals in five villages.

Infrastructure
Construction of guard wall & culvert:
We have constructed a guard wall at Thakura
village, which maintains connectivity during
the rainy season. It also prevents the erosion of
soil. The work has benefited 40 households. We
have also constructed a culvert at the Gangda
village benefiting 30 households.
Community Hall and Platform:
We have expanded the community hall at Gua
and have constructed two community platforms
at the Ghatkuri & Roam villages respectively
benefiting 40 households
Renovation and construction of toilets at
Primary School
We have renovated and built two toilets at a
primary school at Thakura village benefiting
100 students.
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Environment

Jereldaburu

Jharkhand

Environment
Community Plantation
Environment is a major concern all over the
globe, centered particularly on the mining
activity. To mitigate the issue we distributed
2500 saplings of fruits plants at Mirchigadha
benefiting this village.
Celebration of World Environment Day
To create awareness among local communities
about environmental protection we celebrated
the World Environment Day at Gua and
organised a Prabhat Pheri programme, tree
plantation activity and essay competition
among students.

Sports, Art & Culture
Jereldaburu Football Team
We have raised a football team under the
banner of Jereldaburu Football. We are
continuously providing support to players
with coaching, playing kits, nutritional and
other necessary help. We also facilitate their
participation in tournament to aid their
skill development and career growth. The
Jereldaburu Football Team participated in the
Inter Unit football tournament and made it to
the semi-final level. Four young players from
our team were selected for the JSPL foundation
team. Forty youngsters have benefited from
this initiative.
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Asanboni

Health
•

To make health services accessible to
its disadvantaged communities, JSPL
organizes mobile health camps which
carry care, medicines and much more to
their doorsteps. Over this year, already 257
such camps have been conducted, 9193
patients, 3306 men, 2868 women and
3019 children at a cost of Rs 8.75 Lakhs.

•

Recognizing the importance of clean
drinking, we distributed bleaching powder
across seven villages in the Asanboni
Panchyat, benefitting 4000 people.

•

•

•
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To ensure adequate supply of drinking
water supply through the harsh summer
season, we repaired 19 hand pumps,
benefiting 2000 people in six villages
within the Asanboni Panchayat.
As part of its community health initiative,
JSPL provided financial support for
the treatment of 15 poor patients. We
organized in addition cataract operations
for 17 poor patients in town with the Red
cross society.
In coordination with the District
Water and Sanitation Committee, East
Singhbhum District, we succeeded in
raising funds to build 156 toilets in
village Asanboni. The work involved
mobilizing the Village Water and
Sanitation Committee (VWSC) to conduct
a survey to assess the need for for toilets
in the village and later facilitating the
training of its staff. To date 50 toilets have
been constructed
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Education
1.

We have provided 15 ceiling fans to the
Government High School in Asanbani,
renovated its toilet and provided running
water facilities benefiting 430 students

2.

JSPL conducted three coaching classes,
one each in three villages, for 124
students. In addition, it organized basis
computer training for students of class 9
and 10 for 120 students

3.

Five Anganwadi centers in our project
area catering to 155 children were
provided with teaching learning materials
and mats

Infrastructure
We constructed cemented ghats and changing
rooms at two ponds in the Asanboni area
benefiting 2500 people in three villages. We
also built a shed at a crematorium at the

Asanboni village addressing the needs of 1500
people and a community centre benefiting
1500 people.

Livelihood
We trained four SHGs in handling and
marketing vermin compost. The initiative
benefited 43 women. Alongside, we organized
the training of three SHGs in making phenyl. In
all 40 women participated.

Sports, Art & Culture
We established four youth clubs with a
combined membership of 52 youngsters
forming one volleyball and three football
teams. The Founder’s Day was commemorated
with a cultural programme at an Adivasi girl’s
high school and a plantation drive at two
schools. In all 120 saplings were planted.

Haryana

Sonipat
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Haryana
O.P. JINDAL GLOBAL UNIVERSITY, SONIPAT
A private university promoting public service

Institutional Social Responsibility: The JGU Way
The O.P. Jindal Global University (JGU) is a non-profit global university. The vision of the university
is to promote global courses, programmes, research, collaborations and interactions through
an international faculty. JGU is situated on a 80-acre state-of-the-art residential campus. It is
is one of the few universities in Asia that maintains a 1:15 faculty-student ratio and appoints
faculty members from different parts of the world with outstanding academic qualifications and
experience.
JGU is a research intensive University, with several research centres and five schools: Jindal Global
Law School (JGLS), Jindal Global Business School (JGBS), Jindal School of International Affairs (JSIA),
Jindal School of Government & Public Policy (JSGP) and Jindal School of Liberal Arts & Humanities
(JSLH).
The pivotal thought that pervades the university and all its research is to promote public
service and influence policy in a way that benefits the society at large. Its Vision to be a socially
responsible institution par excellence is epitomised in its brand descriptor, “A Private University
Promoting Public Service.” In pursuance, the University has been making conscious efforts to
engage with local communities.
Here are some examples of our efforts:
1.

2.
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3.

Clinical programmes of the University’s
Law School and student-run Clinical
Legal Aid Society at the University
work in collaboration with NGOs like
Navjyoti India Foundation, SM Sehgal
Foundation, Urja and others on various
aspects of community empowerment and
legal literacy, paralegal training, citizen
participation for good governance and
effective realisation of various laws and
government programmes on the right
to food, health, education, social security
and legal aid in Sonipat, Delhi, Gurgaon,
Mewat and Kurukshetra.
JGU organizes regular field visits of
neighbouring villages and interaction
with communities to sensitise students
on key issues pertaining to communities.
Thereafter, students are encouraged to
take up social work activities pertaining
to those issues on a voluntary basis.
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Under “Policy Action Workshop”, JSGP
started the following projects in Sonipat:
a.

b.

c.

Rejuvenating schools in Jagdishpur
and a policy brief on school in
Akbarpur Barota.
Students of JSGP interacted with
villagers in Lalheri Kalan village
(Sonipat District).
Students were also involved in the
conduct of women safety audits
conducted by PRIA (Participatory
Research in Asia).

The belief at JGU is to work towards
institution building for nation
building, which is reflected in several
social outreach programs that the
university has undertaken.
Social outreach programmes
1.

Clinical Programmes of the University’s
Law School has organised two national

conclaves of law teachers, students, NGOs,
lawyers and others working on social
justice
2.

Youth dialogues between JGU and their
peers from Pakistan, Australia, the US and
Taiwan have already occurred and have
impacted positively in opening the minds
of Indian students

3.

Participation of students in “The Kadam
Badao Campaign.” It recognises youth as
a catalyst of change not only in bringing
about attitudinal changes in families
and individuals, but in also holding their
institutions accountable for their role
in preventing and addressing genderbased violence. JGU students presented
the agenda of “Ending Violence against
Women” to political parties before the

JGU

assembly elections for inclusion in their
agenda.
4.

The Government of India, has identified
50 circuits for development of tourism
in the country, covering a mix of culture,
heritage, spiritualism and ecotourism,
prominent among which is the Krishna
circuit. As part of the Policy Analysis
Workshop (PAW) course, the second
semester students of JSGP have
undertaken the exercise of preparing a
vision plan for Kurukshetra, involving
extension field work. This has led to the

through a pilot project that seeks to
identify 250 Anganwadis in the Sonepat
District of Haryana.
6.

7.

formulation of a vision for Kurukshetra
and analysis of the various challenges
facing its potential development.
5.

JGU is a part of a high-level multistakeholder meet promoting “youth
participation in community development.”
JGU students participate in community
development in association with the
Women and Child Development (WCD)
of Government of Haryana, thereby
addressing issues involving children
and women’s development. This forum
emphasises on “protecting the human
rights of the girl child and women in
Haryana” and seeks to establish a multi
stakeholder framework for development
under a mega social investment project
for modernization of around 6000
Anganwadis by 2019 to global standards

The Rotary club of JGU organises socialwork events like blood donation camps
in nearby areas, recycling waste in Akbar
Barota and Rotary Youth Leadership
Awards for leadership development of
young Rotarians aged between 14 to 23
years.
CSPV-JSIA Project on reconciliation and
reintegration of non-state armed actors

seeks to explore a variety of methods
utilised by the Government of India
and provincial (or State Governments)
in order to negotiate with, reconcile
and reintegrate members of armed
groups. The study focuses on ongoing
insurgencies in the north-eastern region
of India.

Centre for Victimology and Psychological
Studies (CVPS), under the Jindal Global
law School aims to work for the holistic
rehabilitation of victims. This Centre was
conceptualised with an aim to reach
out to various categories of victims and
provide assistance and enable them to
integrate back into society and function
normally. It commenced a 24 hour

Haryana

helpline for victims (School children in
Sonipat District).
2.

Training sessions within the campus for
more than 100 women participants from
Kurukshetra.

3.

Organised an in-campus event on Gandhi
Jayanti, ‘Revisiting the Gandhian Era’.

4.

Shadow Liberation- Theatre GroupPerformances

5.

JGBS in association with Rotary club
organised “Rotary Youth Leadership

Awards (RYLA),” which is a forum for
developing and nurturing youth leaders.
Students from over 80 schools ranging
between 14 to 23 years participate
6.

Setting up of Policy Action Lab at JSGP to
participate in lively intellectual debates.
It seeks to engage in exploratory and
experimental studies of policy options. It
is an open space where scholars, citizens,
policy makers and activists discuss and
conceptualise small-sized experimental
projects to elaborate on better policy
interventions.

7.

JSLH students interact with local
merchants to study garment production.
The class on environmental science drew
local farmers and agricultural producers
to the Jindal campus. With a view to

Community Involvement and Development
1.

Sonipat
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Sonipat

JGU

honing their experiential education skills,
some JSLH students have volunteered
to work with a local orphanage-school.
Students of the school are expected to
visit the Jindal campus with the aim
of setting up a regular programme to
facilitate educational interaction. The
Dean of JSLH is currently investigating
human rights education in Sonepat in
collaboration with the Jindal Centre for
Women, Law and Social Change
Some important milestones in 2014-15
1.

Jindal Law School and School of Law
Tsinghua University sign MOU fostering
Sino-Indian cooperation in research in
May 2014

2.

MOU signed between Montgomery
College USA and O.P. Jindal Global
University in November 2014.

3.

JGU University Vice Chancellor was the
only Indian invited to deliver the keynote
address at BRICS & Emerging Economies
Summit in Moscow in December 2014.

4.

JGU announced the Jindal Afghanistan
Scholarship and Empowerment
Program (JASEP) offering 100 per cent
scholarship to five Afghan girls and 50
per cent scholarship for all students from
Afghanistan who wish to study at the
Jindal Global University.

5.

Jindal Global law School won the national
rounds of the 56th Philip C Jessup Moot
Court Competition. Mohanakrishna C,
student of JGLS winning team, was
adjudged the Best Speaker at the finals.
JGLS represented India at the World
Championship Round in Washington D.C.
in April 2015.

6.

Jindal Global Law School was ranked 1st
and Best Private Law School in India by
Careers360 & 5th Best Overall in India
by Legally India (LI) Recruitment ‘Power’
Ranking

7.
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Jindal School of International Affairs,
supported by the Jindal Institute of
Leadership Development and Executive
Education at the O.P. Jindal Global
University, won a prestigious and
internationally competitive contract from
the Ministry of Finance, Islamic Republic
of Afghanistan, to conduct training
programmes for Afghan civil servants.
This is the largest training award received
by JGU to deliver training without any
associate partners.
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8.

On 27 October 2014, Dr. Shashi Tharoor,
Chairman, Parlinamentary Parliamentary
Standing Committee on External Affairs &
Member of Parliament launched the B.A.
(Hons.) (Global Affairs) of Jindal School of
International Affairs.

Justice (ICJ), The Hague, The Netherlands
for a distinguished lecture.
3.

O. P. Jindal Global University, India and
Murdoch University, Australia came
together to organise “India- Australia
Dialogue” a two-day international
conference on public policy, Global
Governance and Security in February
2015. The chief guest at the event
was His Excellency Honourable
Mr Kaptan Singh Solanki, Governor of
Haryana.

4.

Dr Abdullah Abdullah, Chief Executive
Islamic Republic of Afghanistan delivered
the Distinguished Jindal Global Lecture
hosted by O.P. Jindal Global University at
its Sonipat campus on 15 March 2014.

Some Important visits
1.

Warden of Rhodes House visited O.P.
Jindal Global University to promote
Rhodes Scholarships in November 2014.

2.

The O.P Jindal Global University (JGU)
and the Jindal Global Law School
in association with the Centre for
International Legal Studies hosted
Hon’ble Mr. Justice Mohamed Bennouna
and Hon’ble Mr. Justice Dalveer Bhandari,
both Judges of the International Court of

Swayamsiddh Samman

Swayamsiddh
Samman:
Ambassadors of Change
The pilot project of JSPL Foundation,
Swayamsiddh Samman has been initiated to
recognize and nurture talent at the grassroots
level. The first ever Swayamsiddh Samman
awards were organised in the states of
Chhattisgarh, Odisha and Jharkhand this year,
thus forming a human chain.
The Swayamsiddh Samman felicitated people
from the areas of JSPL’s operations in the
three states in recognition of their exemplary
Courage, Commitment and Confidence that
has enabled them to overcome adversities and
create a unique identity of their own, making
them a source of inspiration for many in India.
In March 2015, JSPL Foundation felicitated 20
people from the Raigarh and Tamnar tehsil in
Raigarh district of Chhattisgarh, with the firstever Swayam Siddh Samman in recognition
of their work done in the respective CSR
initiatives in the state. In May 2015 a similar
award ceremony was held in Bhubaneswar
where 20 individuals and 9 self-help groups
from Angul, Barbil and Tensa districts of
Odisha were felicitated with the Swayamsiddh
Samman.
July 2015 was the turn of Ranchi wherein
21 individuals from Ramgarh, Godda, East
Singhbhum and West Singhbhum districts of
Jharkhand were awarded the Swayamsiddh
Samman.
These Ambassadors – whether individual or
self-help groups -- will now pan out in other
parts of the country to work for the upliftment
of the underprivileged and through their
experience and hardships guide others to
achieve their dreams.
Taking the concept further, JSPL Foundation
has now decided to take the Swayamsiddh
Samman National by felicitating people from
the grassroots level. TEN categories have been
identified in which 10 individuals and 10
groups will be honoured for their exemplary
work. The awardees will be given a certificate
and Rs 1 lakh as prize money.
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Awards & Accolades
•

World Congress CSR Award in Best Corporate Social
Responsibility practices – 2014.

•

World Congress CSR Award in Support and Improvement in
Quality of Education – 2014.

•

Best CSR Practices Awards for Support & Improvement in
Quality of Education – 2014.

•

3rd Annual Greentech CSR Award – 2013,
Asha The Hope – Awarded Gold – A Initiative of JSPL Raigarh.

•

3rd Annual Greentech CSR Award – 2013,
Vatsalya – Awarded Silver – A Initiative of JPL Tamnar.

•

Think Media Incorporation Chattisgarh CSR Conclave CSR best
practice award 2013
Excellence in women empowerment, Project Title :- Agarbatti
Manufacturing Unit

•

Think Media Incorporation Chattisgarh CSR Conclave CSR best
practice award 2013
Best project in special schools, Project Title :- Asha the Hope
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•

JPL, Tamnar, received the GREENTECH CSR AWARD-2014 in
recognition of relentless CSR activities especially on women
empowerment and livelihood encompassing the villages in
proximate vicinity of plant and also in far-flung corners of the
Dist. Raigarh.

•

The Mushroom Initiative under Livelihood Program bagged
Chhattisgarh Leadership Awards -2014 organized by Think
Media Inc at Raipur. The award is in recognition to the
innovative thoughts for CSR professionals who were able
to identify the challenges in a sustained effort for ensuring
steady production through in-depth understanding of ground
realities faced by the SHGs and farmers and developing
appropriate alternatives accordingly.

•

JSPL has won the Most Caring Companies Award of India –
2015 World CSR Congress.

•

World CSR Day presents “100 MOST TALENTED CSR LEADER”
– Col. Prakash Tewari Head CSR & Education.
2015 World CSR Congress.

•

RAJYOTSAV 2014-15 ogranised as part of Chattisgarh state
foundation day – Raigarh 2014.

•

Think Media INC Award for Sustainable Livelihood and
Community Health Care initiatives, 2014.
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